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Background
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History of the Pension & OPEB Standards

Pensions

• GASB Statements 67 (for 
plan reporting) and 68 (for 
employers) were issued in 
June 2012

• Statement 67 was 
effective beginning June 
30, 2014

• Statement 68 was 
effective beginning June 
30, 2015

Other 
Postemployment 
Benefits (OPEB)

• GASB Statements 74 (for 
plan reporting) and 75 (for 
employers) were issued in 
June 2015

• Statement 74 was 
effective beginning June 
30, 2017

• Statement 75 was 
effective beginning June 
30, 2018
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History of the Standards (continued)

The standards have been amended several times to 
address issues that arose during their implementation 
and to encompass pension plans not administered 
through a qualifying trust

The current standards can be found in GASB Codification 
Sections:

P20 (DB pensions in trusts)
P21 (DC pensions in trusts)
P22 (DB pensions not in trusts)
P23 (DB pension assets not in trusts)
P24 (DC pensions not in trusts)
Pe5 (DB pension plans in trusts)
Pe6 (DC pension plans in trusts)

P50 (DB OPEB in trusts)
P51 (DC OPEB in trusts)
P52 (DB OPEB not in trusts)
P53 (DB OPEB assets not in trusts)
P54 (DC OPEB not in trusts)
Po50 (DB OPEB plans in trusts)
Po51 (DC OPEB plans in trusts)
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GASB Post-Implementation Review (PIR)

Starting with the issuance of the standards in 
2012 and ending with a report in 2023, the GASB 
evaluated the experience in practice with their 
implementation and ongoing application

• Issued two Implementation Guides with 371 Q&As and 
published or amended another 84 in other IGs

• Issued Statements 71, 78, and 82 to address practice issues
• Made over 350 presentations and answered over 2,100 

technical inquiries
• Conducted research with over 330 preparers, auditors, and 

users
• Analyzed the financial statements of and surveyed 102 

pension plans and 236 governments participating in 456 
plans



CARR, RIGGS & INGRAM® CRIADV.COM    7 

GASB Pensions PIR (continued)

GASB concluded that overall, Statements 67 
and 68 resolved the primary issues that 
prompted their issuance, and that they were 
functioning properly in practice 

Due to the complexity of the standards, there 
continues to be disagreement among 
stakeholders regarding key aspects

• However, those areas of disagreement were 
considered during the development of the standards
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GASB Pensions PIR (continued)

A number of areas of concern were identified by 
stakeholders, including:

• Layering of annual deferrals
• Closed and frozen plans
• Volatility in the measurement of the liability from year to year resulting 

from (among other things) changes in investment fair values moving 
the crossover point, and estimations of and changes in cost-sharing 
proportionate shares

• Determining which factors between the actuarial valuation and 
measurement dates require update procedures

• Distinguishing between qualified trusts and equivalent arrangements
• Determining how and when to choose a 20-year municipal bond rate
• Determining when ad hoc COLAs are substantively automatic

Those issues generally were expected
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Concepts and Definitions
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Pensions & Other Postemployment Benefits

Pensions are:
• Retirement income
• Postemployment benefits provided through a 

pension plan other than postemployment 
healthcare benefits – e.g., life insurance, 
disability, death benefits

Other postemployment benefits (OPEB) are:
• Benefits other than retirement income
• Provided separately from a pension plan
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Defined Contribution (DC) Plans

Provide an individual account for each employee

Define the contribution that an employer is required to make 
(or credits to provide) to an active employee’s account

Provide benefits that depend solely on:

• Contributions (credits) to the employee’s account
• Earnings on the investment of those contributions
• Effects of forfeitures made for other employees, and 
• Plan administrative costs allocated to the employee’s account
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Defined Benefit (DB) Plans

Plans that do not meet the criteria of a DC plan are 
considered DB plans

A DB plan specifies the income or other benefits that 
an employee will receive at or after separation from 
employment

Income or benefits to be received may be stated as a 
specified dollar amount or an amount calculated 
based on one or more factors (e.g., age, years of 
service, compensation, etc.)



CARR, RIGGS & INGRAM® CRIADV.COM    13 

Single- and Multiple-Employer Plans

A single-employer plan provides benefits to the employees of only one 
employer

• Employer is defined to include a primary government and its component units

A multiple-employer plan provides benefits to the employees of more 
than one employer

An agent multiple-employer plan pools assets for investment purposes 
but maintains separate accounts for each individual employer – benefits 
are paid to employees only from their employer’s account

A cost-sharing multiple-employer plan pools assets for both 
investment purposes and to pay the benefits of employees of any 
participating employer
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Polling Question 1

The GASB pension and OPEB standards (and this webinar) 
primarily focus on what type of retirement benefit plan?

a. Defined benefit
b. Defined contribution
c. Hybrid
d. None of the above
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“Qualified” or “Qualifying” Trusts

The applicable standards depend in part on 
whether the plan is administered through a trust (or 
equivalent arrangement) that meets all three of the 
following criteria:

• Contributions to the plan from employers and 
nonemployer contributing entities and earnings on those 
contributions are irrevocable

• Plan assets are dedicated to providing benefits to plan 
members

• Plan assets are legally protected from creditors of the 
employers, nonemployer contributing entities, plan 
administrator, and (for DB plans) members
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Special Funding Situations

A special funding situation involves an entity other than the 
employer (the nonemployer contributing entity or NECE) is 
legally responsible for contributing directly to a plan for 
another entity’s employees, if either of the following criteria 
are met:

• The NECE is the only entity legally required to make contributions 
directly to the plan, and/or

• Contributions are not dependent on events or circumstances 
unrelated to the pensions (e.g., the NECE must contribute a 
specific percentage of the employer’s payroll or required 
contributions)

The standards address these circumstances from the 
perspectives of both the employer and the NECE
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Measuring the Liability
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Sources of the Total Pension/OPEB Liability

Total pension/OPEB liability arises from the promise to 
make pension payments to retirees and premium 
payments to insurance companies on behalf of retirees

Similar to a bond – liabilities are derived from a stream 
of future cash-flows

Unlike a bond – future pension/OPEB cashflows are not 
pre-determined
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Pensions vs. OPEB

Similarity: Pensions and OPEB provide benefits after 
retirement

Unlike OPEB, pension benefits are typically well defined 
in advance

OPEB may include a well-defined direct premium 
subsidy in addition to implicit subsidies
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OPEB: Implicit Subsidy
A cross-subsidy between different cohorts of covered 
population

Caused by age-related cost increases

Source: Dale H. Yamamoto, Health Care Costs—From Birth to Death, SOA, 
2013 Data from Health Care Cost Institute
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OPEB: Implicit Subsidy Example

Assume Average Blended Annual Cost: $9,000

Average Annual Retiree Cost: $14,495 or 161% of the 
blended average

• Based on a distribution of employees and retirees for a typical 
“implicit-only” OPEB (approximately 1 retiree per 25 active 
employees)

• Retiree pays the “full” premium
• Average retiree costs $5,495 per year in excess of premiums paid

Active Employee Cost: $8,769 or 97% of the blended average

• $231 of the amount contributed by the employer for each active 
employee is applied towards the retiree cost not covered by 
premiums collected from retirees
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Calculating the Net Liability

Total 
pension 
liability

Plan net 
position

Net 
pension 
liability

Total 
OPEB 

liability

Plan net 
position

Net 
OPEB 

liability
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Polling Question 2

In the context of a special funding situation, “NECE” stands for:

a. Nongovernmental entity cost-sharing employer
b. Nonexchange commodity enterprise
c. Nonemployer contributing entity
d. None of the above
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Measurement Date and Valuation Date

6-30-256-30-246-30-236-30-226-30-21

Date of the 
financial 

statements

Measurement 
date 

(up to 12 months 
prior)

Actuarial 
valuation 

date 
(up to 30 

months + 1 
day prior)

Roll forward/update procedures
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Measurement Steps, Broadly Speaking

Project future benefit 
payments

Discount projected 
future benefit 

payments to their 
actuarial present value

Allocate the actuarial 
present value to past 
and future periods of 

employee service



CARR, RIGGS & INGRAM® CRIADV.COM    26 

Calculating the Pension & OPEB Liabilities

Hired 
2010 2025

Retires 
2045

RIP 
2060Projected Benefit 

Payments

Actuarial methods, 
demographic and 

economic assumptions

Actuarial Present Value

Total liability

Discounting
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Assumptions

All assumptions used in determining the total liability 
and related measures should be made in conformity 
with Actuarial Standards of Practice issued by the 
Actuarial Standards Board

For this purpose, a deviation from ASOPs, as the term is 
used in ASOPs, should not be considered to be in 
conformity with the preceding requirement

The plan, employer, and governmental NECEs that 
contribute to the pension plan should use the same 
assumptions
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Projecting Future Benefit Payments

Projected benefit payments include:

All benefits to be provided to current active and 
inactive employees

Effects of automatic COLAs & other benefit changes

Effects of ad hoc COLAs & other benefit changes*

Effects of projected salary increases, if applicable

Effects of projected service credits, if applicable

*To the extent that they are substantively automatic
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Pension Benefit Cash-Flows
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Sample Pension Plan Cash-flow

Retirees

Actives Past Service

Actives Future Service

Benefit payments typically extending beyond 30 years 

Liabilities exclude benefits for future active employees

Liabilities for current active employees are based on past 
years of service* but recognize expected pay increases
* See “Attributing APV to Periods”
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Discounting Projected Benefit Payments

Projected benefit payments should be discounted using a 
discount rate based on the plan’s long-term expected rate of 
return (LTERoR) as long as projected plan net position is 
greater than the benefit payments

Otherwise, projected benefit payments should be 
discounted using a yield or index rate for 20-year, tax-
exempt general obligation bonds with an average rating of 
AA/Aa or higher (or equivalent quality)

When more than one rate is used for discounting, the single 
discount rate is the rate that would produce the same 
actuarial present value if applied to all projected benefit 
payments
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LTROR Discounting

7%
7%

7%
7%

7%
7%

7%
7%

7%
7%

From Current 
Resources

From Investments

Value Discounted 
for Interest

Present Value = Future Value – Investment Earnings

Plan sponsor’s liabilities are based on the obligation to fund 
the plan   
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Discounting Example

Discount 
with LTERoR

Crossover 
point

Discount with municipal bond rate
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Attributing APV to Periods
Entry age actuarial cost method required to be used

• APV of each individual is allocated on a level basis over their earnings 
or service between entry age and assumed exit age

• Portion of APV allocated to a valuation year is called the normal cost

In plans in which the benefit terms include a deferred 
retirement option program (DROP), the date of entry into the 
DROP should be considered to be the employee’s 
retirement date

• A program that permits an employee to elect a calculation of benefit 
payments based on service credits and salary, as applicable, as of 
the DROP entry date

• The employee continues to provide service to the employer and is 
paid for that service after the DROP entry date, but the benefits that 
would have been paid are credited to an individual employee account 
within the plan until the end of the DROP period
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Attribution of Present Value of Benefits

Normal …

Future 
Accruals

PVFB - New Hire

TPL/TOL

Normal 
Cost

Future 
Accruals

PVFB - Mid-Career

TPL/TOL

PVFB - Near Retirement

TPL/TOL

PVFB - Post-Retirement

Present Value of Future Benefits is calculated for each 
member

New employees have no liability, retirees have no normal 
cost

Total Pension Liability for a member is typically at its highest 
at the time of retirement
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Polling Question 3

Which of the following is NOT a major step in the measurement 
of the pension or OPEB liability?

a. Projecting future benefit payments
b. Discounting projected future benefit payments
c. Allocating the discounted present value of projected future 

benefit payments
d. Dividing the allocations among individual departments
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Measuring the Expense
& Deferrals
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Pension & OPEB Expense
Pension/OPEB expense reflects changes in the net liability from one year 
to the next

Cause of Change Definition Effect on Liability 
& Expense

Service (normal) cost Cost of new benefits earned Increase

Interest on beginning total 
liability

Accrual of interest on amount owed to plan 
members

Increase

Changes in benefit terms Improvements or reductions to benefits Increase or decrease, 
respectively

Changes in assumptions Different inputs into measuring the liability 
(e.g., inflation)

Increase or decrease

Experience gains and losses Actual economic or demographic indicators 
(e.g., life expectancy) are different from what 
was assumed when measuring the liability

Increase or decrease

Difference between expected 
and actual proportionate share 
of contributions

An employer’s actual percentage of total 
contributions to the plan is higher or lower 
than assumed

Increase or decrease, 
respectively

Change in proportion Using a higher or lower assumption about an 
employer’s percentage of total contributions

Increase or decrease, 
respectively

Difference between projected 
and actual earnings on plan 
investments

Actual earnings are higher or lower than 
assumed

Decrease or increase, 
respectively
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Reporting Liability Changes as Expense

The largest changes in the liability (normal cost and 
interest), as well as the effect of changes in benefit 
terms, are reported immediately as pension/OPEB 
expense

Other causes of increases and decreases in the liability 
are initially reported as deferred outflows and deferred 
inflows, respectively, and reported as expense over 
several years
• Deferrals related to differences between assumed and actual 

plan earnings are expensed over five years
• All other deferrals are expensed over a period equal to the 

average remaining service period of all plan members, both 
active and inactive
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Average Remaining Service Period

Average remaining service period is an average for all 
members, active and inactive

• Often calculated by dividing the collective expected  
service years of active employees by the total number of 
participants (active, inactive, and retired)

Inactive members have a remaining service period of 0

• For closed plans without any active employees all 
changes in TPL/TOL are recognized immediately

• Typical open pension plans recognize changes in 
liabilities over 5 to 10 years 

• Plans with few retirees (in particular OPEB) often 
recognize changes in liabilities over 10 years or more
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Pension & OPEB Expense Recognition
Cause of Change When to Expense

Service (normal) cost Immediately

Interest on beginning total liability

Changes in benefit terms

Changes in assumptions Over the average 
remaining service 
periods of all plan 
members

Differences between expected and 
actual economic & demographic factors 
(experience gains and losses)

Difference between expected and actual 
proportionate share of contributions

Change in proportion 

Difference between projected and actual 
earnings on plan investments

Over a closed five-
year period
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Expense Recognition (continued)
Current 

Year
+1 +2 +3 +4 +5 +6 +7

Service (normal) cost
Interest
Changes in benefit terms

Difference between projected 
and actual earnings on plan 
investments (5 years)

All other changes (average 
remaining service period 
of all plan members)*

*8 years
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Contributions after the Measurement Date

Employer contributions to the plan from the 
employer between the measurement date and the 
end of the reporting period should be reported as a 
deferred outflow
• For unfunded OPEB plan, this is the collective employer-

paid benefit amount for the period (implicit subsidy PLUS 
direct premium subsidy, if any)

In the following period, the deferral is eliminated 
and the net liability is reduced by the amount of the 
deferral
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Employers in Cost-Sharing 
Plans
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Cost-Sharing Plans
Measurement of the liability, expense, and deferrals is 
performed for the plan as a whole, rather than for each 
individual employer

Individual employers report their proportionate share of the 
collective amounts in their own financials

The proportionate share is based on the employer’s 
proportion—its percentage of the total for all employers and 
NECEs

GASB recommends basing the proportion on the employer’s 
projected long-term contributions
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Proportions & Proportionate Shares
Contributions 

from Government 
A & its employees

Contributions 
from ALL 

governments & 
their employees

Government A’s 
proportion (%)

Net liability, 
expense & deferrals 

for the entire plan

Net liability, expense 
& deferrals for 

Government A – its 
proportionate 
share ($$$$)
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Special Funding Situations
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Special Funding Situations: Employer Reporting

Similar to a cost-sharing employer, an employer in a SFS 
should recognize its proportionate share of the collective 
liability

• The employer reports its proportionate share of the collective liability 
minus the NECE’s proportionate share 

An employer should recognize expense equal to the 
collective expense

• Deferrals should be recognized equal to the collective deferrals × the 
employer’s proportion (its proportionate share of the liability ÷ the 
collective liability)

• Plus, defer and recognize as expense over the average remaining service 
period of the plan members (1) the effect of changes in the proportion and 
(2) the difference between employer contributions made during the 
measurement period and the employer’s proportionate share of total 
employer and NECE contributions
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SFS: Employer Reporting (continued)

Recognize revenue equal to the total of:

• NECE’s total proportionate share of pension expense, 
less the NECE’s proportionate share of contributions 
made during the measurement period to finance separate 
liabilities to the plan

• The portion of the following associated with the employer, 
if any: the NECEs’ total additional expense for those 
contributions
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Special Funding Situations: NECE Reporting

A NECE should report in its own financials its proportionate 
share of the liability for the other entity’s employees

• The NECE’s proportionate share equals the collective liability 
minus the employer’s proportionate share 

Expense and deferrals reported by the NECE should equal 
the collective amounts × its proportion (its proportionate 
share of the liability ÷ the collective liability)

• The effect of changes in the NECE’s proportion should be 
deferred and recognized as expense over the average remaining 
service period of the plan members
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Polling Question 4

The pension and OPEB standards contain guidance for:

a. Government employers
b. Pension and OPEB plans
c. Nonemployer contributing entities
d. All of the above
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Reporting in Financial 
Statements
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Accrual-Basis Financial Statements

Governments should recognize a net (or total) liability 
and related deferrals in the statements of net position

Liabilities from multiple plans may be aggregated in the 
financial statements, as may assets, but liabilities and 
assets may not be netted

There is no current portion of pension or OPEB liability 
unless the expected benefit payments for the coming 
year exceed the plan’s net position

Expenses should be recognized in the statement of 
activities and statement of revenues, expenses, and 
changes in (fund) net position



CARR, RIGGS & INGRAM® CRIADV.COM    53 

Governmental Funds Financial Statements

Net (or total) liability or asset usually are not recognized in 
the governmental funds balance sheet

Governments should recognize a liability to the extent that it 
is normally expected to be liquidated with expendable 
available financial resources

• i.e., when benefit payments are due and payable and the plan’s 
fiduciary net position is not sufficient for payment of those benefits

Expenditures should be recognized equal to (a) amounts 
paid to the plan during the period by the employer (and 
NECE, if any) plus (b) the change in the liability (if any)

• Expenditures include amounts for payables to the plan



CARR, RIGGS & INGRAM® CRIADV.COM    54 

Note Disclosures
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Navigating the Pension & OPEB Notes

Governments participating in 
more than one DB plan

Governments participating in 
more than one type of DB plan

Governments participating in 
plans not administered through 

a trust that meets the criteria

Governments presenting plan 
disclosures when the plan does 

not issue separate financial 
statements of its own

These circumstances 
make preparing the 
notes and RSI more 
challenging…

…and make reading 
and understanding 
them equally 
challenging
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Required Notes: Overview

Aggregate total for all plans of the employer’s liabilities 
(and/or assets), deferrals, and expense/expenditure

The following separately for each plan (though combined in 
a manner that avoids unnecessary duplication), separately 
identifying amounts for the primary government and its 
discretely presented component units (if applicable):

• Plan description
• Information about the net liability

• Assumptions and other inputs
• Plan fiduciary net position

• Changes in the net liability (single and agent plans)
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Notes: Plan Description

Name of plan
PERS or other 

entity that 
administers plan

Type of plan

Classes of 
employees 

covered
Types of benefits Key elements of 

formulas

Terms for 
automatic and 
ad hoc COLAs

Authority for 
setting benefit 

terms

If plan is closed 
to new entrants



CARR, RIGGS & INGRAM® CRIADV.COM    58 

Example: Key Elements of the Formula & 
COLA Provisions
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Number of 
covered 

employees*

Basis for 
determining 

employer 
contributions

Authority for 
setting 

contribution 
requirements

Contribution rates
Employer 

contributions for 
the period

Whether plan 
issues stand-
alone report

If so, how to 
obtain the report

Employer’s 
proportion (and 

change from prior 
measurement)+

Basis for 
employer’s 
proportion+

*Single and agent employers          +Cost-sharing employers

Notes: Plan Description (continued)



CARR, RIGGS & INGRAM® CRIADV.COM    60 

Polling Question 5

Governments participating in a pension or OPEB plan should 
disclose:

a. The name of the plan
b. Key elements of the benefit formula
c. Contribution rates
d. All of the above
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Notes: Information about the Liability

Significant 
assumptions and 

other inputs

Source of 
mortality 

assumptions

Dates of 
experience 

studies

Discount rate (and 
change from prior 

measurement)

Assumptions 
about projected 
plan cash flows

Long-term 
expected rate of 
return & how it 

was determined

Municipal bond 
rate and source (if 

used)

Periods to which 
discount rates 
were applied

Assumed asset 
allocation of plan 
and LTE real RoR 

for each
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Notes: Information about the Liability 
(continued)

Measurement date 
of the net liability

Date of the 
actuarial valuation

Whether update 
procedures were 

used to roll forward 
the TL

If special-funding 
situation (SFS): 

employer’s 
proportion

If SFS: basis for 
employer’s 
proportion

If SFS: change in 
employer’s 

proportion, if any

Changes in 
assumptions since 
measurement date 

that affected TL

Changes in benefit 
terms since 

measurement date 
that affected TL

Changes between 
measurement date 
and reporting date 
that will affect TL
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Example: Discount Rate Sensitivity
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Example: Healthcare Cost Trend Rate 
Sensitivity
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Example: Changes in the Net Liability 
(single & agent employers)
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Example: Changes in the Net Liability 
(single & agent employers)

No assets in the fund, therefore no columns 
for fiduciary net position or net OPEB liability
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RSI Schedules



CARR, RIGGS & INGRAM® CRIADV.COM    68 

RSI Schedules, Covering the Past 10 Years

Liability Schedule
Contributions 
Schedule Notes to Schedules

Single or 
agent, no SFS

Changes in the net 
liability by cause and 
ratios

Actuarially determined 
contribution (ADC)+ 
compared with actual 
contributions, and ratios

Significant methods and 
assumptions used to 
calculate the ADC+

Factors that significantly 
affected the trends

Single or 
agent, SFS

Changes in the collective 
net liability by cause and 
ratios, plus proportionate 
share information

Same as no SFS Same as no SFS

Cost-sharing, 
no SFS

Proportion and 
proportionate share of the 
liability, and ratios

Statutorily or 
contractually determined 
contributions* compared 
with actual contributions, 
and ratios

Factors that significantly 
affected the trends

Cost-sharing, 
SFS

Proportion and 
proportionate share of the 
liability, and ratios, plus 
proportionate share 
information

Same as no SFS Same as no SFS

+Unless contribution is statutorily or contractually determined
*Unless an ADC is calculated
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Key Reminders for RSI Schedules

Liability schedules should present measurement periods

Contribution schedules should present fiscal years

Covered payroll is the payroll on which contributions to a 
plan are based

Covered-employee payroll is the total payroll of employees 
in the plan

Ratios should use covered payroll if contributions are based 
on pay, but otherwise should use covered-employee payroll
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Changes in Net Liability Schedule

Same information as the note, but for the past 10 years

A. Total liability
B. Plan fiduciary net position
C. Net liability
D. B ÷ A
E. Covered payroll
F. C ÷ E

When there is an SFS, C is the collective net liability, and the 
following also should be reported:

G. NECEs’ total proportionate share of C
H. Employer’s proportionate share of C
I. H ÷ E
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Example: Changes in Net Liability Schedule
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Example (closeup)
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ADC Schedule

If an ADC is calculated, the contributions schedule 
should include:

A. The employer’s ADC
B. Actual amount of contributions recognized by the plan in 

relation to that ADC
C. B – A (or A – B)
D. Covered payroll
E. B ÷ D
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Example: ADC Schedule
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Example: Notes to RSI Schedules
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Example: Notes to RSI Schedules (cont’d)
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Polling Question 6

How many years should the pension and OPEB RSI schedules 
cover?

a. 5 years
b. 10 years
c. 5 or 10 years, at the government’s discretion
d. None of the above
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Cost-Sharing Net Liability Schedule

Cost-sharing employers should present the following:

A. Employer’s proportion of the collective net liability
B. Employer’s proportionate share of the collective net liability
C. Employer’s covered payroll
D. B ÷ C
E. Plan’s fiduciary net position ÷ total liability

When there is an SFS, the following also should be reported:

G. Portion of the NECEs’ total proportionate share of collective 
net liability associated with the employer

H. B + G
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Example: Cost-Sharing Net Liability Schedule
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Statutory/Contractual Contributions Schedule

If an ADC is not calculated and the contributions 
are statutorily or contractually established, the 
schedule should include:

A. The statutorily or contractually established contribution 
amount

B. Actual amount of contributions recognized by the plan in 
relation to that required contribution

C. B – A (or A – B)
D. Covered payroll
E. B ÷ D



CARR, RIGGS & INGRAM® CRIADV.COM    81 

Example: Statutory/Contractual Contributions
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Questions?
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Dean Michael Mead
Carr, Riggs & Ingram

dmead@CRIadv.com
914.497.3293

LinkedIn: deanmead
Facebook: GASBguy
Threads: gasb_guy

Bluesky: @gasbguy.bsky.social

Piotr Krekora
GRS

piotr.krekora@grsconsulting.com
954.713.2128

- Today’s Presenters -
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CRI Firm Facts
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CRI Firm Values
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Follow CRI on Social Media
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