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Save the date for the 2006 it
FGFOA Annual Conference ¢ 3

June 11-15, 2006 ¢ Marco Island Marriott
Information will be mailed soon and available at www.fgfoa.org.

Local Government Reporting and Auditing:
What’s the Latest from the Auditor General?

Jim Dwyer, Office of the Auditor General

Auditor General Bill Monroe serves an impor-
tant rolein the demonstration of financial account-
ability onthe part of local governmentsin the State
of Florida. Thisroleisfulfilled through hisrule-
making authority, audit report review responsibili-
ties, performance of local government audits, and
provision of technical adviceto local governments
and their auditors. A key to the effectiveness of
theAuditor Generalsfsactivitiesin these areasis
the communication of the results of such activi-
ties to the local governments, their auditors, and
otherswith an interest in financial accountability.
This article describes the results of recent activi-
ties.

President-Elect Amy Elliott is
asking for your time and efforts.
Committee applications are now being ac-
cepted. Be a part of the process and take
this opportunity to volunteer for a commit-
tee. There are nine committees
that all need good people who are
willing to share their expertise and

Auditor Selection
Process Revisions

The 2005 Florida Legislature enacted Chapter
2005-32, Lawsof Florida, to revisethe auditor se-
lection requirementsfor local governments. This
legidation was prompted by the recommendations
of an Auditor Selection Task Force appointed by
the auditor general and composed of representa
tivesof variouslocal government associations (in-
cluding the FGFOA) and the Florida I nstitute of
Certified Public Accountants (FICPA). Auditor se-
lection requirements can be found in Section
218.391, Florida Statutes.

The purpose of therevised law wasto makethe
requirements uniform among the various types of
local government, specify an auditor selection pro-
cess, and provide minimum requirements for the
selection process and for contracts for the audit
services. |n upcoming months, the auditor general
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Inside Highlights

skills to help make this organiza-  pregident’s MESSAGE .....cuwrrrescssesssssssssessssssssssces 2
tion a continued success. If you

would like to serve on a commit-  Member SPOtlight ........ccvreeeeuererarserarsesassesarsesasaesesas 3
tee next year, we ask that you

complete the application located =~ Committee REPOIS .......ccceeeemerrrsserrssserssssneessssnneeeas 4
on page 20 of this newsletter, or

on the Web site at www.fgfoa.org. = Chapter News and Announcements ..............c.ce.... 5
The President-Elect will be ap-

pointing committee members in (07 111 3 o - T 9
the month of April and your first »

committee meeting will be at the Position Announcements ...........ccocccvvieninennsiannnnes 10
:23 :ilegtci)gr:zrc:%?w%%rrﬁnéoc%nﬁ?nviﬁ Lifetime Achievement Award Information............. 18
tee participation, do not hesitate Committee Member Application ..........ccccceeeeiienne. 20

to contact a Board member, com-
mittee chair or FGFOA staff.




FLORIDA GOVERNMENT FINANCE OFFICERS ASSOCIATION, INC.

President’s Message

Gib Mitchell

gibson_mitchell @ sarasotagov.com

HAPPY HOLIDAY S! Have awonderful holiday season. On be-
half of the FGFOA Board of Directors, | extend to each of you awish
for blessings during this holiday season. May the peace of the
season be within each of you and may all of you continueto prosper
and grow throughout the coming year.

The School of Governmental Finance Committee, under thelead-
ership of Gary Perdew, presented the “Week of Discovery” last
month at the Sawgrass Marriott Resort in Ponte VedraBeach. It was
the most successful School ever in terms of attendance, with 386
registrants. | had the good fortune to be at the School all week and
attended sessions every day, except Tuesday (Board meeting), and
found the sessions to be refreshing and educational. There was
excellent interaction between the speakers and the attendees. 1t was
obvious that the committee had worked extra hard to make thisthe
best School ever. This School met our goal of “ Education Enhance-
ment — maintain and enhance the quality of our educational offer-
ings and provide more hands on interactive training.”

Concurrent with the School, the Certification Committee, under
theleadership of Kris Shoemaker, conducted the Certified Govern-
ment Finance Officer review courses and exam, Tuesday through
Friday. New exam material and study guides were used for the re-
view courses, and new instructor presentations were prepared and
given at thereview sessions. The CGFO exam was given to approxi-
mately 43 peopleon Friday. In addition, the GFOA Certified Public
Finance Official exam was given at the School on Tuesday. As |
previously mentioned, this School and the Certification Committee
met our goal of education enhancement.

In the last newsdletter, | stated that one of our goalsis small gov-
ernment outreach. | talked about our success in having a booth at
the Florida L eague of Cities Conferencein Orlando in August. Fur-
ther, the FGFOA will have an exhibit booth at the Florida City and
County Management Association Annual Conference in Panama
City Beachon May 24-27, 2006.

The Small Government Outreach Task Force, led by Board mem-
ber Jim Dwyer, reported to the Board on November 15, that the
recommended definition of asmall government was* municipalities
with annual revenuesof $10 million or less.” The Board directed that
anew Small Government Outreach Ad Hoc Committee beformed to
carry onthework of the Task Force. |n December, anew committee
chair will be named along with committee members. The committee
will be charged with: 1) continuing the efforts of the Small Govern-
ment Outreach Task Force; 2) working with the Membership Ser-

vices Committee as to memberships, and the Technical Resources
Committee asto afinancial management handbook; 3) working with
the Conference Program, School of Governmental Finance, and Ca-
reer Devel opment committeesto offer educational programs geared
to meet the needs of small governments; 4) developing strategies
for bringing counties and special districts into the small govern-
ment definition with outreach programs; 5) devel oping amethodol -
ogy for evaluating the success of the FGFOA programsfor reaching
out to small governments; and 6) determining if a permanent stand-
ing committee needs to be added to the FGFOA.

By the time you read this newsletter, the Career Devel opment
Committee, under the leadership of Tim Pozza, will have held its
third career development seminar in Orlando, Friday, December 2.
This seminar was four hours on health care, and four hours on
ethics. The ethics session is required for all CPAsin Florida. The
next career development seminar is Friday, January 20, 2006, in Fort
Lauderdale. Therewill befour hours on service efforts and accom-
plishments and four hours on cconomic development for finance
officers. Thissession isanew program offered by the Government
Finance Officers Association. | hope to see many of you at this
seminar. Whilemarking your calendar to bein Fort Lauderda e, please
circlethe date of Friday, February 17, 2006. Therewill beafour-hour
session on leadership and a four-hour session on grants in Tampa.
Again, the Career Devel opment Committee continues to meet our
goal of education enhancement.

The Legidlative Committee, under the leadership of Jim Seuffert,
presented at the September 16 Board meeting, aGeneral Policy State-
ment on 2006 Legidlative Issues (Guiding Principles). The Board
accepted it unanimously. Based on these guiding principles, the
committee presented the 2006 FGFOA Annual Legisative Policy
Statement at the November 15 Board meeting. Each Board member
was asked to study the package and make comments. The Board will
hold a special Board meeting December 12 (conference call) and
finalize the document for issuance in January to all members. In
addition, the committee submitted adraft letter from the FGFOA to
legislatorsthat may be used on selected legidation. Theletter offers
FGFOA expertise on draft legislation on local government budget-
ing, accounting and financial administration. The Legislative Com-
mitteeis meeting our goal of legidlative effort enhancements.

The Conference Host Committee, under the leadership of Chris
Lyons, has been working on the activities to be held at the 2006

(continued)
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(President’'s Message continued)

annual conference. That event is shaping up to be
agreat timefor you and your family at the Marco
Island Marriott. Thethemeis“Whether Your Gov-
ernment IsBig or Small, LeadershipsMore Than
Steering the Boat.” The Tuesday night event will
be aluau on the beach. Theannual conference will
be held June 11-14, 2006. Please put these dates
onyour calendar and bring thefamily. You will not
regretit.

The Conference Program Committee, under the
leadership of Jim Lewin, presented at the Novem-
ber 15 Board meeting a complete matrix of the
courses, including speakers, that will be offered at
the conference. The Board has made suggestions
and the committeewill meet in December tofinal-
izethe program. The educational sessionsinclude
GASB Update and Other Post Employment Ben-
efitswith David Bean; GAAP Update with Stephen
Gauthier; Disaster Planning; An Economic Out-
look; Legidative Update; and Budgeting, just to
name a few. This program continues to meet our
goal of education enhancement.

The Information Technology Committee, led by
John Hearn, continues to research the possibility
and availability of video-conferencing capabilities
for the organization. As reported last month, the
cost of utilizing video conferencing for afour-hour
ethics course (required for all certified public ac-
countants) will beaminimum of $18,000. Thecom-
mitteeisdoing more research before making arec-
ommendation to the Board. Also the committeeis
actively working with the Florida L eague of Cities
toimprovethe FGFOA Web site. Have you looked
atitlately?

The Member Services Committee, led by Holly
Vath, presented the Board with a report of what
other state organizations do with the selling of
advertising in the conference brochure. New York
State was the only organization with advertising.

TheTechnical Resources Committee, led by Kim
Adams, has been busy with drafting a small-gov-
ernment resource manual to be put on the Web
site. The committeeis preparing aresponseto the
Government Accounting Standards Board expo-
sure draft “ Sales and Pledges of Receivables and
Future Revenues.” This exposure draft addresses
the accounting treatment and reporting of trans-
actionsrelated to sales of receivables and sales of
future revenues. Thesetransactions can be treated
aseither collateralized borrowingsor revenue. This
includes the sale of delinquent property tax liens,
and the sale of future revenues. The due date for
comment isDecember 30, 2005.

Finally, | have been remissin thanking the staff
of the Florida League of Cities, under the leader-
ship of Jeannie Garner, for magically making all our
events come together flawlessly. They keep the
organization, especially me, ontrack.

Have awonderful Holiday Season!

Member Spotlight

Thismonth our Member
Spotlight is on Diane
McDonald, Deputy Fi-
nance Director and Control-
ler for theCity of Ocala. Her
illustrioustenurein the City
of Ocala Finance Depart-
ment spans 26 years. Diane
left a promising career in
bankinginlllinoistojointhe
OcalaFinance Department. She advanced through
theranksto her current position of Controller and
Deputy Finance Director.

Throughout her career, Diane has served as a
mentor for many City of Ocalaemployees. Shehas
an “open-door” policy and always finds time for
people. She leads by example, never asking her
staff to work harder than she does. She also is
known for her keen sense of humor, often sharing
agood joke with her co-workers.

Diane earned her bachelor of science degreein
accounting in 1971 from the University of Dayton.
She is a Certified Government Finance Officer
(CGFO). She encourages Finance Department staff
to enhance their professionalism by earning the
prestigious CGFO designation. During her tenure,
the City of Ocala earned and has maintained the
prestigious national GFOA Certificate of Achieve-
ment in Financial Reporting and the Distinguished
Budget Presentation Awards.

Diane has been closely associated with the
Florida Government Finance OfficersAssociation.
At the FGFOA annual conferencein 2003, shewas
a featured speaker at the “Bond Issues from A to
Z” session. Diane a so serveson the FGFOA Con-
ference Committee.

Dianerecently assumed aleadershiproleinthe
City of Ocala sHurricane KatrinaAdopt-A-Family
project and is adedicated worker for United Way.

Diane enjoys free time with her husband,
Michael, and their dogs, Tramp and Monte.

Diane McDonald

Spotlight Article Criteria
The FGFOA Board of Directors established
preferred guidelines for the “Member Spot-
light” articles. These criteria include: must
be submitted by an FGFOA member (other
than the spotlighted person); active mem-
ber of the FGFOA for five years; active
member of a local chapter of the FGFOA;
served on an FGFOA committee or Board
of Directors; made significant contributions
to the financial arena (i.e., speaker at con-
ferences, written articles, etc.); final ap-
proval by FGFOA president.

3

COMMITTEE CHAIRS

Career Development
Tim Pozza
(850) 689-5881
thozza @clerkofcourts.cc

Certification
Kris Shoemaker
(407) 685-9827
kristopher.shoemaker @occc.net

Conference Host
Christopher Lyons
(941) 954-4185
Christopher_Lyons @
sarasotagov.com

Conference Program
James Lewin
(239) 335-2336
lewinj@leegov.com

Information Technology
John Hearn
(407) 423-9136
jhearn@ouc.com

Legislative
James Seuffert
(941) 745-3760
jim.seuffert@co.manatee.fl.us

Member Services
Holly Vath
(561) 791-4000
hvath @ci.wellington.fl.us

School of
Governmental Finance
Gary Perdew
(772) 462-8303
gperdew @slcfd.org

Technical Resources
Kim Adams
(727) 587-6747
kadams @largo.com

State Representatives

Northern Region
Christine Francis
(850) 577-4020

Central Region
Lynda Flynn
(407) 343-3012

Southern Region
John Pryor
(954) 357-7140
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Committee Reports

Career Development
Tim Pozza, Okaloosa County — CCC, Chair

The December 2, 2005, seminar in Orlando dealt with the FICPA
requirement for afour-hour ethics course and the afternoon session
was a panel discussion on health-care issues. The health care ses-
sion was very interesting and informative with a lot of audience
participation. Although attendance was lower than anticipated (46
people), the seminar waswell received.

Therearestill three seminarsleftinthisyear’s program:
January 20, 2006 —Fort L auderdale
“ Service Effortsand Accomplishments and Economic Devel opment
for Finance Directors’
February 17, 2006 —Tampa
“L eadership and Grant Accounting”
April 21, 2006 —Orlando
“Cash Management and Investments’

You may register for any seminar online at: www.fgfoa.org/
training.

Certification
Kristopher Shoemaker, Orange County Convention
Center, Chair

It'shard to believethat the holidays are upon us. | hopethat al of
you have a safe and happy holiday season.

| know that there are 43 brave soulsthat are awaiting the results
of theNovember 18 CGFO exam, which took place during the School
of Governmental Finance in Ponte Vedra Beach. We will get the
results to you as soon as we can.

The 43 candidates took atotal of 151 exams. We had 21 candi-
datestakeall five parts. These 21 arein the running for CGFO of the
Year. The CGFO of the Year isanew program where the person who
passes al five parts with the highest score between the fall and
spring exam will be recognized as the CGFO of the Year during the
annual conference.

During the school, we a so hosted the CPFO exam, and | want to
extend my thanksto Christine Francisfrom Bill Bogan's Officefor
proctoring that exam.

| want to thank Mark Ben-Asher, Hubert Jacques, Mary-Lou Pick-
les and Bill Rotellafor doing afantastic job in the review courses.
We have some tweaking left to do, but overall very good material
coverage. The only recurring comment was that the candidates
wanted more of a question/answer review or more details of what
would be on the exam. We covered al, if not all, of the topics that
were on the exams. The candidates were expected to study the ma-
terial before they came to the school as the reviews were designed
to “bring it all together.” Based on the feedback, we did not reach
our goal of “bringing it all together” and will be enhancing the
review materialsbeforethe next fall exam.

| would also liketo thank Mary-L ou Pickles, Ted Byrd and Scott
Simpson for proctoring the exams. If you did not hear, we had sev-
eral exciting moments during the exam with afire alarm going off
with a mandatory evacuation just as the test was getting started
(about six minutesinto the exam), followed by asecond alarm going
off just as we got the candidates re-seated and the exams passed
around again. The candidates got settled in and took it all in stride.
We wish you the best of luck in your endeavor to become a CGFO.

Just because thefall examisover, that does not mean your Certi-
fication Committee's work is done. We have several tasks left to
accomplish before adjourning in June. We are developing an “Eth-
icsExam.” Weare a so reviewing the program for any needed changes
and putting the finishing touches on the review material.

Our next CGFO exam will be on Friday, March 3, 2006. We have
the Orange Bow! in Miami and the University of Central Floridain
Orlando locked in and are searching for alocationin North Florida.
Also on March 3, wewill host the CPFO exam in Orlando. We will
need a CPFO to help proctor the Orlando exam.

In closing, remember, yesterday is gone, that is why they call it
“the past”; tomorrow is promised to no one; and today is a gift,
that’s why they call it “the present.”

Conference Host
Christopher Lyons, City of Sarasota, Chair

Mark your calendars now and plan onjoining usin Marco Island
June 10-14 for the 2006 FGFOA Annua Conferenceto beheld at the
beautiful Marco Island Marriot Resort, Golf Club and Spa (Www.
marriottse.com/tmpl.asp?CitylD=MIN). The hotel is located di-
rectly on the Gulf of Mexico along 3.5 miles of pristine white-sand
beach. The award-winning resort offers more than 700 newly reno-
vated rooms and suites, four restaurants, a full-service spa and an
18-hole championship golf course. Thisis the perfect location for
golfers, families, or those who chooseto just relax at the new spaor
lounge on the beach. Thelocal Host Committee members are busy
finalizing plansfor your stay. A golf outing will be held on Sunday
morning before conference sessions begin, and other activitieswill
also be offered during the conference. Association Night will be
held on Sunday evening within the Exhibit Hall areawhereyou can
enjoy networking with your peers and visiting the exhibit booths.
The Hospitality Suite will also be open nightly after conference
activities have concluded.

On Tuesday evening, aluau on the beach isbeing planned! Upon
arrival, youwill be greeted with flower leis presented by Polynesian
dancers. Anisland dinner consisting of tropical dishes, dessert and
drinkswill be served while you are dazzled with world-class enter-
tainment that highlights Polynesian cultures. Remember to pack
your tourist attire (Hawaiian shirts, floral wraps, etc.) asdancerswill
provide hulalessons during the show. Island music and a flaming
torch and knifejuggler will provide thewholefamily with an exotic
luau experience. Plan on joining your fellow colleaguesfor amemo-
rable and fun-filled evening at the beach luau! If you have any
questions, feel free to e-mail your conference host chair, Christo-
pher Lyons (christopher_|yons@sarasotagov.com). We look for-
ward to seeing everyone at Marco Island.

Conference Program
James B. Lewin, Lee County, Chair

Work continues on devel oping the conference program. The ses-
sion descriptions are substantially complete and were submitted to
the FGFOA Board on November 15 for review. Thecommitteewill be
spending the next several months securing speakers.

Legislative
Jim Seuffret, Manatee County Government, Chair

The Legislative Committee has completed work on the 2006
FGFOA Legidative Policy Statements. Inthe FGFOA Board of Di-
rectors meeting on November 15, 2005, the L egidative Policy State-
ment was reviewed by the Board and minor changes were made to
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the statements. Upon the completion of those changes, and final
review by the Board, the L egidative Committeewill request that the
policy statements be posted on the FGFOA Web site.

Of the 15 issues identified in the policy statements, the Board
identified five “target issues,” which will be our highest legislative
priorities, for which recommendations to the Legislature are listed
bel ow.

1 The Florida Legislature should not enact any legislation that

curtails Home Rule authority to levy and use impact fees.

2. TheFloridaL egislature should preserve the application of the
Communications Services Tax on the current scope of commu-
nication services and at the current rates.

3. The Florida Legislature should adopt the nationwide Stream-
lined Salesand Use Tax Agreement.

4. The Florida Legislature should oppose any changes to the
Save Our Homes val uation cap on homestead properties, or to
any other homestead provisions.

5. TheHoridaL egidature should exempt from public recordsall
personal information (such ashome addresses, tel ephone num-
bers, family information, etc.) that may beincluded in govern-
ment employees’ personnel files.

School of Governmental Finance
Gary Perdew, S. Lucie County — Fire District, Chair

When | began composing this article, | was struck with thereal-
ization that the 2005 School of Governmental Finance was only a
few weeksaway. | findit hard to believetwo things: 1) an entireyear
has passed since being named chair of the committee and 2) the
project that | thought was so intimidating when first assigned is
almost compl ete.

Thetruthis...l would missthe challenge of hel ping to coordinate
the school. Additionally, | am abeliever in the “Learn, Do, Teach”
principal and therefore | would be negligent if | did not remain onthe
committee—as my predecessors have—to assist theincoming chair
of the School of Governmental Finance Committee.

Most of you do not realize it, but as the 2005 school drew to a
conclusion, the new committeeimmediately began preparationsfor
the 2006 School of Governmental Financewhichwill be held at the
PGA Resort & SPA in Palm Beach Gardens. Theincoming chair has
not yet published aschedule but | suspect the committeewill hold a
kick-off meeting during the third or fourth week of January. If you
are considering amore activerolein your professional association,
| canthink of no better way to start than to volunteer for thisimpor-
tant and rewarding committee. Send me an e-mail (gperdew@
dcfd.org) and | will make sure you are advised of the committee
schedule.

| hope you enjoyed the School of Governmental Finance and all
it had to offer. If you noticed something the committee did well,
please let one of us know and if you notice something we could
improve upon, definitely let usknow. Thank you for the privilege of
serving as chair.

Technical Questions

Members with technical questions have the following three
contact points:
> Discussion Board at the FGFOA Web site, www.fgfoa.org
> Anne Gooch at (850) 222-9684 or e-mail

agooch @flcities.com
> TRC Chairman, Kim Adams at (954) 357-7140 or

e-mail kadams @largo.com

Chapter News

and Announcements

Central Florida Chapter

The chapter was unabl e to host the November GFOA tel econfer-
ence dueto acancellation by the planned site. We received notifica
tion too late to be able to find an alternate site. We are currently
searching for asiteto host the January teleconference, but have not
been able to locate one.

There are no scheduled meetings for November or December.

Our January 12, 2006, meeting will be held in the SunRoom in
downtown Orlando. A GASB update will be presented by Michael
Pattillo and Michelle McCrimmon of Ernst and Young.

All meeting reservations for both members and non-members
may be made through Fazie Khan of the Greater Orlando Airport
Authority. Please make your reservations no later than 5:00 p.m. on
Friday of the week before the meeting. His e-mail address is
fkhan@goaa.org.

General chapter information:

e Monthly meetings every second Thursday from 11:30 a.m. to
1:30 p.m. From 11:30 a.m. to noon isanetworking opportunity.
Luncheon is served at noon. The speaker begins at about
12:30 p.m. and provides one hour of CPE. The cost of the
luncheon is$15 for membersand $25 for associate members.

e Membership isopento all who areinterested. The cost is $10
for active members and $20 for associate members.

Florida First Coast Chapter

The Florida First Coast Chapter held its quarterly meeting on
December 9, 2005. The 4.0 CPE session covered the topic “Un-
claimed Property” presented by Phillip Carlton and Barry Williams;
both arewith the State of FloridaBureau of Unclaimed Property. As
part of theworkshop, attendeeswill go onlineand determineif there
is any property that belongs to their agency. | have heard from
others who have attended similar workshops that they have had
success in finding dollars for their agencies. With the tight budget
yearsthat many governmental agencies are facing, “found money”
isalwayshelpful.

Our third quarterly meeting is scheduled to take placein . Au-
gustine at the Lightner Museum on March 10, 2006, from 12:00 p.m.
to 2:00 p.m. We will be providing lunch and a one-hour CPE. The
topic will address budgeting concerns. Thiswill be our first meeting
in St. Augustine and it provides us an opportunity to meet and
network with other fellow government finance officersthat we have
yet had the opportunity to meet.

We encourage those within our area to take advantage of the
opportunitiesto meet with other government employees, aswell as
those supporting businesses who are associate members, by visit-
ing us at our quarterly meetings or even just by contacting us. Our
meeting notices, chapter happenings and events are done by e-mail
only, so contact John Herbst at jherbst@coj.net to be placed on the
meeting notification e-mail list if you are not amember. Asalways,
you can go to the FGFOA Web site and check out the local chapter
page to find out the latest happenings of the Florida First Coast
Chapter.

The schedulefor our remaining meetingsfor 2005-2006 isasfol-
lows:

Friday, March 10, 2006
Noon to 2:00 PM — S. Augustine, Lightner Museum
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Friday June9, 2006
Noonto 2:00 PM —City of Jacksonville, City Hall Renaissance Room

Hillsborough Chapter

The Hillsborough Chapter held its second training session on
September 9, 2005, at the Hillsborough County Center. The session
included aone-hour presentation by KPMG on GASB 40 “ Deposit
and Investment Risk Disclosure” and a one-hour presentation by
Ajay Gajjar, Financia Reporting Manager for the Hillsborough
County Clerk of the Circuit Court, on “Popular Annual Financial
Reports.”

The chapter’sthird training workshop, held after the publication
deadlinefor thisnewdetter, washeld on Friday, December 9, 2005, at
the County Center and included presentations on “ Check 21 — One
Year Later” and “Making Technology Work For Your Organization”
by Bank of America.

The primary mission of the Hillsborough Chapter is to provide
convenient, cost-effective training opportunitiesto its members. At
the November 8 Chapter Board of Directors meeting, topicsfor the
next year's quarterly workshops were discussed. Tentative plans
anticipate the following workshop topics:

e March 10, 2006 —"Budgeting”

e June9, 2006 —* Fraud”

e September 8, 2006 —" Banking Servicesand RFP Devel opment”

e December 10, 2006 —“Unclaimed Property”

Specific information regarding speakers and locations are being
developed by the Chapter’s Board of Directors and will be posted
on the FGFOA Web site when finalized. Training continues to be
provided to chapter membersat no cost. Refreshmentswill beavail-
ableat future sessions, when possible, and timewill be set-asidefor
networking. Information regarding future programs should be di-
rected to Chuck Kuntz at kuntzc@hillsboroughcounty.org or (813)
903-2255.

Ron Ibarra, founding secretary for the Hillsborough Chapter, re-
tired from his position as chief accountant with the City of Tampa.
His position of secretary, aswell as chief accountant with the city,
has been filled by L ee Huffstutler.

Chapter duesareonly $5 per year for activemembersand $10 per
year for associate members. A membership application can befound
on the FGFOA Web site or you can contact Rich Rubenstein at
rubensteinr @hillsboroughcounty.org or (813) 272-6572. Chapter
membership reached 150 as of November 1.

For moreinformation about the chapter, please contact Dan Klein
at kleinda@hillsclerk.comor (813) 276-2029, ext. 4781.

Nature Coast Chapter

The Nature Coast Chapter held their first meeting, which offered
CPE, on October 12, 2005, at the Lecanto Government Center in
Lecanto. Mark Whiteand Helen Painter of Purvis Gray & Company
conducted the CPE portion of the meeting. They spoke on OPEB
and the new rules for auditor selection. The information presented
was quite interesting and well received by the participants. There
were approximately 40 peoplein attendance and three hours of CPE
were earned.

Our chapter is off to agood start with current membership of 61.
The chapter coversthe countiesof L evy, Sumter, Marion, Hernando
and Citrus. If you are an FGFOA member in any of those counties,
you should consider membership in the Nature Coast Chapter. With
duesof only $15 and quarterly meetings with a CPE offering of three
hours per meeting, membershipisagreat value. Therearealso great

opportunitiesfor networking at each meeting. Having timeto spend
with your peerson aquarterly basis, especially peersthat liveinthe
same vicinity, also has great merit. So, please consider becoming a
member of your local chapter. For information, contact Secretary/
Treasurer MelisaLowe at melisa.lowe@swiwmd.state.fl.us.

The next meeting will be held on January 11, 2006, at Andre’s of
CitrusHillsin Citrus County. The speaker will be James Lynch, Se-
nior Assistant County Attorney for Hillsborough County, who will
be speaking on personnel caselaw. Therewill bethree hoursof CPE
and the cost will be $20 for members and $35 for nonmembers. To
make reservations to attend this meeting, contact Susan Sullivan,
Director and Chair of the CPE Committeeat 110 N. ApopkaAvenue,
Inverness, FL 34450, phone (352) 341-6464 or e-mail at ssullivan@
clerk.citrus.fl.us.

We would like to take this opportunity to wish everyone happy
holidays and may your New Year be the best ever!

Panhandle Chapter

The Panhandle Chapter hosted Ed Schroeder from the Pensacola
Chamber of Commerce at our last quarterly meeting on October 21,
2005. He gave us a presentation on the effects of the recent hurri-
canes on tourism and tourist devel opment taxes. The chapter will be
hosting our next quarterly meeting on January 25, 2006, at the
Pensacola Junior College Hagler Auditorium from 10:00 a.m. until
11:00 am. We are having our meeting prior to the GFOA Budgeting
for Outcomes Satellite Conference, which is being hosted by our
chapter. Please make your plansto attend.

Palm Beach Chapter

Our chapter now realizes that it may not be such agood ideato
hold our eight-hour investment seminar in October. Thisisour sec-
ond year of canceling the October seminar. Last year’ swas resched-
uled to March following hurricanes Frances and Jeanne. Wilmafol-
lowed up thisyear by knocking off our schedul ed October 27 semi-
nar, which wasto be held at the Palm Beach Gardens Marriott. We
are currently working with Public Finance Management (PFM) ona
date in February to hold thisvery insightful seminar. Maybe South
Florida will be spared next year from a hurricane if we hold such
training off until spring.

On a brighter note, our Holiday Social was held Thursday, De-
cember 1 at 5:30 p.m. at E. R. Bradley’s on Clematis Street in West
Palm Beach. The City of West Palm Beach lit its holiday tree and
lightsat 6:30 p.m.

As we embark on 2006, we have tentatively scheduled chapter
meetingsfor January 26 and March 23. Thetopicswill be announced
shortly and will earn one hour of CPE.

Happy holidays and happy New Year!

South Florida Chapter

The South Florida Chapter held a“luau” on Friday, December 16,
at the Mai-Kai Restaurant in Fort Lauderdale. It wasatruly unique
event. Please mark your calendarsfor the upcoming chapter dinner
meetingsin early 2006

e Thursday, February 16 —Regular dinner meeting

e Thursday, April 20—Regular dinner meeting

e Thursday, June 15 — Annual meeting for the election of the

Board officers

Meeting notices will be e-mailed in advance to announce the
February and April speakers and provide the details of June's an-
nual meeting agenda.
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Nominationsto serve on the chapter’sBoard of Directorswill be
made by the Chapter Nominating Committee, and may a so be made
by any active chapter member from the floor at the annual meeting.
Any active member who wishesto be considered for the Board and
who would like additional information should contact President
Georgina Rodriguez at grodriguez@townofpembrokepark.com.

Our chapter’sAnnual National/International Conference Schol-
arship Program was established in 2004 to support continuing edu-
cation for finance officers, municipal clerksand/or deputy clerks (or
related positions) where government employers cannot fully pay
for the cost of attending national or international professional con-
ferences. The amount of scholarship is $1,000 and may be applied
toward registration, travel, accommodations and per diem expenses.
One finance officer and one clerk are selected each year. Scholar-
ship applications must be received by February, 10, 2006. Applica
tion is open to chapter members in good standing who have at-
tended at |east three chapter meetings over the past 12 months. For
completeeligibility criteriaand submission details, including an ap-
plication, please contact Scholarship Committee Chair Barbara
McDaniel at barbara_mcdaniel @davie-fl.gov or (954) 797-1023.

At our last dinner meeting on October 20, Major John Brooks,
domestic security chief for the Broward Sheriff’s Office (BSO), pro-
vided an overview of BSO's domestic security and emergency pre-
paredness programs and how they impact our communities. Our
thanksto member John Pryor of Broward County for obtaining Ma-
jor Brooks as our speaker.

The Florida Department of Business and Professional Regula-
tion has approved one CPE credit for this dinner meeting. The ap-
proved registration number is#0005309.

The City of Coral Gables Office of the City Clerk sponsored a
municipal clerks reception/forum titled “ Technology Solutions for
Small-, Medium- and Rural-Size Cities’ on December 14, 2005, from
5:00 p.m. to 8:00 p.m. at the Coral Gables Country Club in Coral
Gables. The overal objective was to build a consortium of local
governments (75,000 or lessin population) to collaboratewith FSU’s
John Scott Dailey Florida Institute of Government and the newly
created Technology Empowerment Center in addressing technol-
ogy solutions for local governments. There was a presentation by
the Institute on its shared IT Resource Center Initiative, as well as
presentations from partnering vendors addressing the core func-
tions of information and records management and security; geo-
graphic information systems; integrative informational retrieving
and reporting; budget and strategic planning; performance man-
agement; and various e-mail, word processing and database soft-
ware,

Movin' on up! Chapter member EllisaL. Horvath, CMC, hasbeen
appointed village clerk of Bal Harbour Village! In this capacity,
Horvath — a 15-year veteran with the village — will serve as the
supervisor of elections and, of course, is responsible for ensuring
the efficient operation of the Clerk’s Office. Our congratulationsto
Ellisaon her new challenge.

Up, up and away! Member Robert Mays has been made acting
city treasurer of the City of Fort Lauderdale. What agreat opportu-
nity for Bob, and we wish him the best as he helps get Fort
Lauderdale’sfinancesin tip-top shape.

No shirt, no shoes, no problem! Congratul ationsto Alan Gaarder,
former assistant finance director of the City of Lauderhill. Alanre-
tired this past October, and he looked mighty happy at the October
dinner meeting. Weall look forward to hearing about his new plans
(or lack thereof!).

Welcome new members! Let's give awarm chapter welcometo
the following new members: Alice Waters, Grant Accountant, City
of Miami Gardens and Natalya Thompson, Account Clerk, City of
Miami Gardens.

Your ideasplease! Chapter President Georgina Rodriguez is seek-
ing your ideas for future speakers at our dinner meetings. Also, if
you are interested in helping develop topics for our educational
seminars, please contact Georginaat grodriguez@townofpembroke
park.comor cdl her at (954) 966-4600, ext. 1232.

E-mail address changes. Don’'t miss out on future issues of the
chapter newsletter. Please notify Membership Committee Chair
Doreen Lam at dlam@hollywoodfl.org of any changes in your e-
mail address.

Southwest Florida Chapter

The Southwest Florida Chapter provides quarterly luncheon
meetings on various topics. The last meeting was held on Friday,
December 9, at the Olde Hickory Golf and Country Club in Fort
Myers. Thetopic wasthe auditor general local government update.
The speaker was Daniel P. Owens, Lead Senior Auditor with the
Office of theAuditor General .

M eetings begin with networking opportunitiesat 11:30 am., lunch
at noon and the educational seminar from 1:00 p.m. to 4:00 p.m. All
FGFOA membersare encouraged to attend. If youwould likefurther
information on chapter membership please contact David Delac at
ddelac@cityftmyers.comor (239) 461-7125.

Space Coast Chapter

The Space Coast Chapter held afour-hour CPE seminar on Sep-
tember 23, 2005, at the Melbourne International Airport. Sessions
included a presentation on dealing with FEMA, on fraud and im-
proving internal controls, and on the selection process for requests
for proposals.

We had abreakfast meeting on October 26, 2005, at Perkins Res-
taurant in Melbourne and a Christmas luncheon on December 9,
2005, sponsored by the City of West Melbourne.

The chapter iscompiling a Software Module Matrix that will list
all software systemsin use by member governments along with the
names of staff members who are experts in the individual applica-
tions. The purpose is to provide a listing of people who can be
called upon by their governmental colleagueswith operational ques-
tions about their application, for the exchange of information on
best practices, or for sharing user experiences. The ultimate goal is
to havethistype of information available at a statewide level.

For more information about this or the chapter, please contact
Ruth Chapman at (321) 773-4407 or rchapman@satel litebeach.org.

Treasure Coast

Thelast meeting of the Board of Directorsand membership took
place on September 9. | thought we had 53 membersin attendance
but Fran L atalla, our treasurer, informed methat she only paid for 49
meals so | will go with that number. The chapter now has 83 mem-
berswho are current in their dues.

David Pollard, Director of Management and Budget for the City
of Port St. Lucie, gave apresentation on long-range financial plan-
ning. David is an accomplished speaker who has a great deal of
experience in his profession. As the director of management and
budget, David faces new challenges daily as he workswith the city
leaders to guide the City of Port St. Lucie through the obstacles
inherent with phenomenal growth.
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Our last meeting and luncheon was held at noon on Friday, De-
cember 9, at the ElksLodgein Fort Pierce. Mae Whitlow, aFederal,
State and Local Government Specialist with the Internal Revenue

Service, gave apresentation on employee versus independent con-
tractor and other IRS compensation issues.

(continued from page 1)

will work with the local government associations and the FICPA to
provide additional guidance on auditor selection to local govern-
ments to supplement the minimal requirementsin law. The applica-
tion of such guidance will not be mandatory, as it is intended to
assist the local governments in making auditor selections that will
provide the best audits at a reasonable cost.

One auditor selection question received from numerous local
governments and their auditors is whether or not a local govern-
ment can continue an audit contract that wasin effect on the effec-
tivedate of the new law, July 1, 2005. Theanswer is“yes,” provided
that the contract meetsthe requirements of the new law inthat it has
alimited term, including specific renewal provisions. If the contract
waswithin the original term or aspecified renewal period at July 1,
2005, it can be continued through all renewal periods specified in
the existing contract. If the contract did not have adefiniteterm and
finite renewal provisions, an auditor selection process should be
applied for the next annual financial audit.

Florida Single Audit Act Revisions

The 2005 L egislature made significant revisions to the Florida
SingleAudit Act (Section 215.97, Florida Statutes) by the enactment
of Chapter 2005-152, Lawsof Florida. Theserevisionsincluded:

e |ncreasing the audit threshold from $300,000 to $500,000.

e Transferring responsibility for rule making, the Catalog of State
Financial Assistance, and the Compliance Supplement from
the Governor’s Officeto the Department of Financial Services.

e Introducing a “coordinating agency” concept similar to the
federal cognizant agency.

e Providing that conduit entitiesthat merely pass statefinancial
assistance on to another entity and have only extremely lim-
ited activities related to the state project are not required to
comply with the Florida Single Audit Act with respect to such
financial assistance. The entity receiving the assistance from
the conduit entity is required to comply.

The threshold increase had been established by the auditor gen-
eral for fiscal yearsended September 30, 2004, and later. Thenew law
formalizes that change. The shift in rule-making authority to the
Department of Finance has been implemented and the rules, Cata-
log, and Compliance Supplement can now be found on the
department’s Web site at https://apps.fldfs.com/fsaa/.

Auditor General Rules Revisions

Theauditor general hasjust issued arevised Chapter 10.500 Rules,
Local Government Entity Audits, which are effective for audits of
fiscal years ended September 30, 2005. The changesthisyear were
not significant and related primarily to the elimination of pre-GASB
34 presentation requirements. The auditor general has also recently
issued revised rules for district school board audits, effective for
audits of fiscal years ended June 30, 2005. The most significant
change in those rules was the addition of audit procedures related
to fingerprinting and background check requirements for instruc-
tional and non-instructional personnel that went into effect on July
1,2004.

Audit Report Reviews

InApril 2005, the auditor general issued hisreport on the results
of the reviews of local government audit reports for the 2002-03
fiscal year (Report No. 2005-176). Heis currently working on the
reviewsof the2003-04 audits. For the 2002-03 fiscal year, the auditor
General reviewed 987 audit reportsand found 22 local governments
that were required to submit audit reports did not do so. Fifty-five
local governments may have been required to file, but did not, and
221 local governments submitted their audits after the statutory
deadline.

Thereviews continue to show that the audit reports are generally
prepared in accordance with applicable laws, rules and standards;
however, there are a couple of reporting issues that merit discus-
sion:

With al local governments now reporting under GASB
34, al loca government audit reports should includeaMan-
agement Discussion and Analysis (MD&A). The only ex-
ception would be the partial financia statement presenta-
tionsrequired of county congtitutional officers. TheMD& A
is required supplementary information and must be pre-
sented for al counties, municipalities, and specia districts
that are required to provide audited financial statements.

We have found that for many audit reports, the Florida
Single Audit Act Schedules of Findings and Questions
Costs Relating to State Financial Assistance do not report
the correct dollar thresholds for type A & B projects. For
local governmentswith total expenditures of state awards
between $300,000 and $1,000,000, thethreshold is defined
asthelarger of $100,000 or 30 percent of total state awards
expended. For local governments with total expenditures
of state awards exceeding $1,000,000, the threshold is de-
fined as the larger of $300,000 or 3 percent of total state
awards expended. In many instances the schedules dis-
closethe $100,000 or $300,000 amount used inthe calcula-
tion, but not the calculated threshold (e.g., 30 percent of
$500,000, or $150,000). Whilethe auditor isresponsiblefor
reporting the threshold, because the threshold cal cul ations
can impact the extent of audit coverage, thelocal govern-
ment should make sure that the threshold has been calcu-
lated and reported correctly.

Audits of eight local governments were performed by auditors
who did not hold active licenses or temporary permitsissued by the
FloridaBoard of Accountancy. Additionally, 129 local governments
were sent letters requesting significant items omitted from the audit
report, typically statementsthat were required to beincluded in the
management |etter, but were not.

Our reviewsto date of 2003-04 fiscal year audit reportsindicates
that a number of audit reports are not reporting on financial emer-
gency conditionsin the manner prescribed by Auditor General Rule
10.554(1)(h)6.a. Previoudy, auditorswererequired toindicate whether
or not the local government was in a state of financial emergency
using the financial emergency criteriain Section 218.503, Florida
Statutes. Thelaw and auditor general rulewere amended in 2004 to
require that the auditor only indicate whether of not the local gov-
ernment met one of the financial emergency conditionsthat could
indicate afinancial emergency and leave the actual financial emer-
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gency determination to the Executive Office of the Governor. Many
of the audit reports continue to report whether or not a financial
emergency existed.

Additionally, the unreserved fund equity financial emergency
condition was modified from a two-consecutive-year deficit to a
single-year deficit asafinancial emergency condition. Inreviewing
the management letter with the auditor prior to issuance of the audit
report, it would be advisablefor local government officialsto make
surethat the financial emergency condition requirement is properly
addressed.

Significant Findings and Financial Trends

Alsoin April 2005, the auditor general issued his report on sig-
nificant findings and financial trends discl osed in the 2002-03 fiscal
year audit reports (Report No. 2005-175). Thereviewsindicated that
15loca governmentsreported financial emergenciesfor the 2002-03
fiscal year, representing a dight increase over the previous year.
The numbers of local governments for which financial condition
problemswerereported decreased dightly in the 2002-03 fiscal year.
Average ad valorem tax millage rates declined slightly, while aver-
agetaxable property valuesincreased significantly. Increasing num-
bersof local governmentsreported deficit unreserved fund equities
and/or net losses.

Asto audit report findings, the total number of findingsin local
government audit reports continues to decline, although a signifi-
cant number of findingsincluded in the audit reports were repeated
from the audit reports for the prior fiscal year, indicating alack of
progress in addressing the findings.

Article V Revisions

Clerksof the circuit courts, aswell as boards of county commis-
sioners and municipalities, have been wrestling with changesin the
court system funding structurethat result from Revision 7to Article
V of the State Constitution. Audits of the clerks are required to
include compliance statementsrelated to Article VV budgets and per-
formance measures. As required by law, the auditor general has
issued, and recently updated, a compliance supplement related to
ArticleV budgets and performance measures.

One of the audit procedures included in the compliance supple-
ment rel atesto the remittance of excess court-related collectionson
hand at September 30 to the Department of Revenue by January 1,
following the fiscal year in which the excess collections were re-
ceived. The Clerks of Court Operations Conference has instructed
the clerks to remit the excess fees in monthly increments over the
course of the ensuing fiscal year. To the extent that the fees are not
needed to balance the budget for the ensuing fiscal year, the auditor
general believesthat thelaw requiresthat the remittance be made no
later than January 1. Theindividual clerks may needto consult with
legal counsal to resolve this issue based on their specific circum-
stances.

Local Government Financial Reporting System

The Auditor General’s biennial performance audit on the local
government financial reporting system isnearing completion. This
audit report will focus on reporting by community redevel opment
agencies, annual financial reportsand afollow-up onfindingsinthe
previous performance audit (Report No. 2004-006).

Additional Information and Technical Advice
The auditor general iscommitted to assisting local governments
and their auditors in assuring that their financial statements and

audit reports provide the highest level of accountability. The audi-
tor general isauthorized by law to provide technical advicetolocal
governments and their auditors.

Information and technical advice is provided principally in the
areas of financial reporting and auditing and is accomplished in a
variety of ways, including participationin FGFOA and FICPA activi-
ties, assisting in the preparation of, or preparing, documents such
as the Florida Single Audit Questions and Answers, the auditor
general’s Comprehensive Review Guidelines, and the auditor
general’s Local Governmental Entity Financial Condition Assess-
ment Procedures and Financial Emergency Guidelines. Thefinan-
cial condition assessment procedures, which provide trend and
benchmark datafor thelocal governments and their auditorsto use
in assessing financial condition, will be updated this month for fis-
cal year ended September 30, 2005 audits.

The auditor general also provides technical advice by respond-
ing toinquiriesfrom local governmentsand their auditorsregarding
financial reporting, auditing and compliance matters. The auditor
general does not provide legal opinions, as that responsibility is
assigned by law to the attorney general; however, the auditor gen-
eral doesassistin finding answersto accounting, auditing and com-
pliance questions.

Inquiries can be made by telephoneto (850) 487-9031 or by e-mail
to flaudgen_localgovt@aud.state.fl.us.

Inquiries related to the Florida Single Audit Act can be specifi-
cally directed to Dan Owens (danowens@aud.state.fl.us).

All other inquiries can be directed to Jm Dwyer (jimdwyer @
aud.state.fl.us) or Marilyn Rosetti (marilynrosetti @aud.state.fl.us).

All of the reports and other documents mentioned in this article,
as well as the Rules of the Auditor General, can be found on the
auditor general Web site at http://www.state.fl.us/audgen/.

FGFOA Calendar

at a Glance

January 2006
20 CD Seminar - Fort Lauderdale
“Service Efforts and Accomplishments/
Economic Development for Finance
Directors”

February 2006

17 CD Seminar —Tampa
“Leadership/Grants”

April 2006

21 CD Seminar — Orlando
“Cash Management and Investments”
June 2006
10-15 2006 FGFOA Annual Conference —

Marco Island

November 2006
12-16 2006 FGFOA School of
Governmental Finance —
Palm Beach Gardens
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Position Announcements

Accountant —City of Aventura. Sdlary: $38,000+ (DOQ). Descrip-
tion: Performstechnical and administrative accounting work inmain-
taining the fiscal records and systems of the city, analyze cash re-
ceipt entries on continuing basis; daily cash reports, pooled cash
fund/pooled cash accounts in each fund-determine accuracy/make
correcting entries as needed, reconcile and updates bank statements
to general ledger, including pooled cash accounts, initiate outgoing
telephone or wire transfer payments. Place stop payment orders
when requested by management, analyze general ledger and bud-
getary accounts on a routine and “as needed” basis, prepare vari-
ous federal, state and other periodic reports including grant ac-
counting and/or tax filings, bill and maintain records for special
assessments and for other accounts receivable, responsible for
month end and year end closing of books in an accurate and effi-
cient manner, assist in the preparation of work papers and reports
for year end audit, assist in the devel opment, modification and imple-
mentation of accounting policies and procedures and manual s that
will assure conformity and increase effectiveness of internal con-
trols. Performs periodic financial studies and analysesand assist in
the monitoring, maintenance and reconciliation to general ledger of
all fixed asset inventory. Desired minimum qualifications: (A) Gradu-
ation from an accredited four-year college or university with ade-
gree in accounting, and (B) One year of progressively responsible
municipal/governmental accounting or finance work, or (C) Any
equivalent combination of education and experience. Official appli-
cations are available online under Employment Opportunities at
www.cityofaventura.com or at the Aventura Government Center,
19200 W. Country Club Drive, Aventura, FL 33180. Alternatively, fax
resumeto (305) 466-8939.

Accountant — M anatee County — CCC. The Manatee County
Clerk of Court is accepting applications for an accountant. This
professional accounting position will beworking independently with
general supervision by the accounting supervisor. Graduation from
an accredited four-year college with adegreein accounting or busi-
ness administration, along with three years of accounting experi-
ence required. Experience in governmental accounting preferred.
Must possess strong accounting and computer skills, along with
good communication and writing abilitiesand knowledge of CAFR
preparation and andysis. Position offered at asalary range of $31,000
- $48,000. Manatee County is a drug-free workplace. Applications
will berequired to passapost-offer, pre-employment drug test. EOE.
Submit application and resume to Manatee County Clerk of Court,
P.O. Box 25400, Bradenton, FL 34206. To obtain an application, goto
www.manateeclerk.com and selection Job Available on the home
page. Position open until filled.

Accountant —City of New SmyrnaBeach. TheCity of New Smyrna
Beach currently has an opening for an accountant. Salary range
$34,174 to $51,251. Thisisahighly responsible position requiring
advanced professional accounting, working closely with the cur-
rent staff accountant and also under the general direction of the
finance director. Assignments include maintaining and monitoring
accounting and budgetary records, assisting in GASB 34 implemen-

tation issues, preparation of interim, annual and interpretive finan-
cial, administrative and operational reports. Reviews, analyzes, bal-
ances and prepares reconciliation of various funds and accounts. A
bachelor’sdegreein accounting or finance from an accredited four-
year college or university is required. Five years of related experi-
enceishighly preferred. A CPA or CGFO candidateisdesired. Appli-
cant will be expected to be proficient in proprietary financial ac-
counting software programs, as well as having spreadsheet, data-
base management, word processing software knowledge. Applica-
tionsmay be downl oaded from the city’s Web site at www.cityofnsb.
com. Submit application and resumeto Personnel Department, City
of New SmyrnaBeach, 210 SamsAvenue, New SmyrnaBeach, FL
32168.

Accountant 111 —City of Ocala. TheCity of Ocalacurrently hasan
immediate opening for an accountant |11. Salary range $33,972.00-
$52,442.00. Thisisaresponsibleand technical position with respon-
sibilities relating to the review and control of certain accounting
activities of the department. Requires an undergraduate degree in
accounting, finance, or business administration and two years ex-
perience in governmental fund accounting or budgeting. Master’s
degree, CPA or CGFO preferred, but not required. Strong working
knowledge of personal computer software. Submit application and/
or resumeto: City of Ocala, Human Resources Department, PO. Box
1270, Ocda, FL 34478; phone: (352)351-6663; e-mail: hr @ocalafl.org,
DFWP EOE M/F/V/AA .Applications may be downloaded from the
city’s Web site at ocalafl.org.

Accountant —Flagler County —CCC. TheFlagler County Clerk
of Court iscurrently accepting applicationsfor an accountant. Sal-
ary DOQ. Thisisaprofessional accounting position working inde-
pendently with general supervision by thefinancedirector. Requires
strong accounting, auditing and computer skills. Knowledge of
CAFR preparation and analysis; excellent communication and writ-
ing skills. Experience in internal audit and internal audit process
development. Graduation from an accredited four-year collegewith
adegree in accounting, business administration or public adminis-
tration, preferably supplemented by formal course work in public
finance. Threeto fiveyears experiencein accounting, including two
years in governmental accounting. Flagler County is a Drug-Free
Workplace. Applicants will be required to pass a post-offer, pre-
employment drug test. EOE. Submit application and resumeto Flagler
County Clerk of Court, PO. Box 787, Bunndll, FL. 32110, Room 115.
Flagler County Courthouse. Deadline 4:30 p.m., Friday, November
11, 2005. Position open until filled. To obtain an application: www.
clerk.co.flagler.fl.us/pdf/Empl oyment.pdf.

Accountant IV —L eon County —CCC. Sadlary DOQ. Thisposition
is advanced professional accounting, independently performed
under the general direction of an accounting supervisor. Assign-
ments include maintaining and monitoring accounting and budget-
ary records, assisting inthe GASB 34 issuesrelating to the prepara
tion of the county’sfinancial statement, preparation of interim, an-
nual and interpretivefinancial, administrative, and operation reports.
Preparation of interim, annual, and interpretivefinancial, administra-
tive, and operation reports. Reviews, analyzes, balances, and pre-
pares reconciliation of various funds and accounts, including but
not limited to grants. A bachelor’s degree in accounting or finance
from an accredited four-year college or university, three years com-
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bined professionally related experience, and a CPA isrequired, as
well asadvanced level in general computing skills, Excel and Word.
Two years supervisory experienceis preferred. Submit application
and resumeto Leon County Clerk of the Circuit Court, Human Re-
sourcesDivision, Suite 247, PO. Box 726, Leon County Courthouse,
Tallahassee, FL 32301. Application isavailable at www.clerk.leon.fl.
us. (850) 577-4230.

Accounting Super visor/Chief Accountant —Greater Orlando
Aviation Authority (Construction Finance Department). Salary:
$39,707.20 - $62,004.80 annud sdary range. Minimum Requirements:
Bachelor’s degree in accounting or related field and four years of
related work experience, preferably at |east two years experiencein
governmental fund accounting and construction accounting or an
equivalent combination of education, training and experience. CPA
required. Must possess strong interpersonal and supervisory skills.
Extensive knowledge of Excel or similar spreadsheet software re-
quired. Working knowledge of large-scale integrated accounting
software such as Oracle Governmental Accounting is desirable.
Supervisethedaily accounting activity of the Construction Finance
Section including review of project budgets, approva of commit-
ments, payments to contractors, grant draw-downs and interfund
payments. Responsibilities also include monthly and annual clos-
ing of the Construction Finance Section including transfer of con-
struction in progress, budget transfers, related entries, schedules
and reports. Attend various authority meetings including meetings
of the Construction Committee, Construction Finance Oversight
Committee, etc. Deadlinefor Filing: Open until filled. Job Opportu-
nity Hotline: (407) 825-2253. Orlando International Airport fax: (407)
825-2099. OneAirport Boulevard TDD: (407) 825-4800. Orlando, FL
32827-4399. Web site: www.orlandoairports.net. E-mail: resumes@
goaa.org. ECE.

Assistant Finance Dir ector — City of Winter Gar den. The City
of Winter Garden, the fastest growing city in Central Florida, is
seeking candidates to replace the recently promoted incumbent.
Qualified candidateswill have extensive knowledge of thelawsand
policies governing municipal finance and accounting practices and
procedures. Must be capable of conducting financial transactions
with financial institutions. Knowledge of municipal bondsand con-
tracts and available investment opportunities. Graduation from an
accredited collegeor university with abachel or’ sdegreein accounting
or finance. Master’sdegree or equivalent ispreferred. Licensure as
a Certified Public Accountant is preferred. Extensive supervisory
experiencein financial administration with preference for municipal
government experience. Starting salary range up to mid to high $50K .
Apply: email to jobs@cwgdn.com. EOE.

Assistant I nter nal Auditor (Internal Auditor’sOffice) —City of
West Palm Beach. Definition: Under limited supervision performs
audits of the records, reports, operations, and activities related to
the various functions and duties of the city government. Performs
related duties asassigned. Hiring rate: $36,988 - 46,235 (min. - mid.
salary range DOQ — Pay Grade 45). Qualifications: Bachelor’'s de-
gree from an accredited college or university with a major in ac-
counting, finance, business or arelated field, and at | east one audit-
ing course, or any equivalent combination of training and experi-
encerequired. A valid driver’slicense or ability to obtain upon em-
ployment isrequired. Knowledge/skillg/ahilities: Knowledge of city,

federal, state, local laws, and ordinances pertinent to accounting
and auditing of government entities. Knowledge of accounting and
auditing methods, practices and procedures. Knowledge of com-
puter hardware and software pertinent to accounting and auditing
practices. Skill in utilizing written and verbal communicationinthe
development of reports and presentations. Ability to establish and
maintai n effective working relationshipswith city staff and the pub-
lic. Selection process: The selection process for this position may
consist of any, all or acombination of thefollowing tests: evaluation
of training and experience, written examination, structured oral in-
terview or other assessment method. How to apply: If you areinter-
ested in applying for this position, please submit an official City of
West Palm Beach application with Social Security number to the
Human Resources Department, 1000 45th Street, Suite #12, West
Palm Beach, FL 33407. Applicationsavailable at www.wpb.org. Clos-
ing date: Open until Friday, December 30, 2005. VAM

Budget Analyst 11/111 —City of Orlando. Recruit #5-224e. Salary:
1 - $36,878.40 - $46,072.00 DOQ. l11 - $39,436.80 - $49,296.00 DOQ.
The City of Orlando is seeking applicants to fill three positions
responsible for reviewing and analyzing departmental annual bud-
get requests. Nature of work: Monitorsthe performance of business
units for variances between budget and actual results, for both
revenue and expenditures. Consults with department directors and
division managers on the above. Assists the budget manager and
budget analyst senior during the annual budget process and per-
forms additional tasks as assigned. Thisis a salaried position that
requires overtime when necessary. Knowledge of accounting and
budget principles, practices and procedures required. Knowledge
of laws and regulations governing the Florida municipal budget
process a plus. Note: Your resume/application should contain ex-
panded detail on your experience with any or al of the following
potential areas of assignment: revenue forecasting, capital budget
devel opment and monitoring, and/or operating budget/devel opment.
Positionswill befilled at alevel commensurate with experience and
the areaof assignment. Minimum Requirements. Bachelor’sdegree
in accounting, finance, public administration or related field and six
months - two years minimum experiencein governmental account-
ing, budgeting or finance; or an equivalent combination of educa-
tion, training and experience. Advanced degree in accounting, fi-
nance or public administration preferred. Apply: City of Orlando
HR, 400 S. OrangeAvenue, PO. Box 4990, Orlando, FL 32802-4990;
Phone: (407) 246-2235; fax: (407) 246-2019; www.cityoforlando.net/
jobs.

Chief Financial Officer —-HARTIline. HART isseeking aquali-
fiedindividua to serveasthe chief financia officer for theauthority.
The CFO directs, manages and implements operational strategies

The FGFOA Newsletter is an official publication of
the Florida Government Finance Officers Association,
Inc., P.O. Box 10270, Tallahassee, FL 32302-2207; phone:
(850) 222-9684; fax: (850) 222-3806; e-mail: agooch@
flcities.com; www.fgfoa.org.

The information and opinions printed herein are ob-
tained from sources believed to be reliable; however,
the FGFOA makes no guarantee of accuracy. Opinions
and recommendations are offered by individuals and
do not represent official policy positions of the Florida
Government Finance Officers Association, Inc.
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and objectives to achieve HART s financial goals. Essential func-
tions: Managesthe devel opment, preparation and administration of
the HART annual operating budget; maintains strict adherence to
Florida Department of Revenue Division of Ad Valorem Tax Truthin
Millage Compliance regulations; conducts budget public hearings;
submits all required documentation to the state. Prepares and re-
views monthly financial reports for presentation to the Board of
Directors. Develops, administers and interprets financially based
internal controls and reports both capital and operating expendi-
tures. Directsand overseesfinancial and performance audits, inter-
nal and external to assessHARTsfinancial health and performance.
Appraises the agency’s financial position and issues periodic re-
portson the agency’sfinancia stability, liquidity, and growth. Man-
ages HART's sources of revenue by making investment decisions
regarding the types of investment vehicles. Responsibility as au-
thorized HART representative to request and process bank trans-
fers, federal draw-downs and state billings. Assists the executive
director in the development, analysis and reporting of performance
indicators. Evaluates division directors and managers performance.
Participates in insurance contract negotiations. Assists with bar-
gaining unit(s) contract negotiations and subsequent interpreta-
tion of the contracts. Supervises, trains, and evaluates staff. Re-
quirements: Experience with/in: Public or business administration
and management principles, practices and procedures. Strong ver-
bal and written communi cation abilities. Government budget prepa-
ration and monitoring procedures. Generally Accepted Accounting
Principles. Auditing methods and procedures. Bargaining unit con-
tracts. Standard office practices, procedures and equipment. Must
have: Seven years of senior management experience. Bachelor's
degree required, master’s degree preferred, or two years of related
field experiencefor each year of college requirement. Valid Florida
driver’slicenserequired. CPA certificate preferred. Salary commen-
surate with education and experience. Position includes excellent
benefits packageincluding participation in Florida Retirement Sys-
tem. Apply in person at 4305 E. 21st Avenue, Tampa, FL 33605; or
submit resume, references and salary history to jobs@hartline.org,
or fax: (813) 626-9643. Preferenceisgivento eligible veterans and
spouses of digibleveteranswith proper documentation. Drug Free,
SafeWorkplace and EOE. For moreinformation, visit www.hartline.
org.

Deputy Director, Administrative& Financial Services—Village
of Wellington. $74,050 - $117,550/year + excellent benefits. Full-
time, salary. Open until filled. Position overview and requirements:
Position is responsible for the management and administration of
the village's fiscal accounting systems. Employeesin this classifi-
cation facilitate technical design, implementation, and application
of automated financial systems. Such systemsinclude, but are not
necessarily limited to, utilitiesbilling, recreation programs, planning
functions, and building and zoning functions. Directs various ad-
ministration functions of thevillage, e.g. payroll, compensation, risk
management and benefits. Administers functions under charge to
achieve goals within available resources; plans and organizes
workloads and staff assignments; trains, motivates and evaluates
assigned staff; reviews progress and directs changes as needed.
Provides leadership and direction in the development of short and
long-range plans; analyzes, interprets, and prepares data for stud-
ies, reports and recommendations; coordinates department activi-
ties with other departments and agencies as needed; formulates

recommendationsfor action by administration and village officials.
Minimum requirements: Bachelor’sdegreein public administration,
finance, accounting or related; supplemented by five years profes-
sional experiencein the management and administration of multiple
accounting and financial reporting systems, preferably withinapublic
or similar ingtitutional agency; Certified Public Account (CPA) or
Certified Government Finance Officer (CGFO) preferred; or an equiva
lent combination of education, certification, training and/or experi-
ence. To apply: Interested candidates can apply online at www.ci.
wellington.fl.us or by fax to (561) 791-4045, or you can submit a
resume or application in person to the Employment Services Office,
Village of Wellington, 14000 Greenbriar Boulevard, Wellington, FL
33414. Phone: (561) 791-4151. Municipdity Overview: Thevillageof
WEellington, population approximately 50,000, isamunicipality in
West-Central Palm Beach County, providing servicesto aprimarily
residential community. The Village of Wellington isa Smoke/Drug
Free Workplace. Equal Opportunity Employer. Veterans' Preference.

Deputy Finance Director — City of Leesburg. The City of
Leesburg is accepting applications for the position of deputy fi-
nance director. Thisis highly responsible professional work plan-
ning, directing, coordinating, managing and assisting with all activi-
tiesto provide accuratefinancial information for budgeting, account-
ing, auditing, investments, cash and debt issuance. Supervises a
largeand diversified staff of accounting, clerical and field personnel
infinance, customer service and purchasing divisions. Must havea
bachelor’sdegreein accounting and six years experiencein account-
ing, auditing and budgeting; or an equivalent combination of edu-
cation and experience may be substituted. CPA. CGFO or master’s
degreeaplus. Vaid driver’slicenserequired. Minimum of threeyears
of supervisory experiencein the accounting field required. Starting
at $60,611 annual. Submit your resume and application to City of
L eesburg, Human Resources, 501 W. Meadow Street, PO. Box 490630,
Leeshurg, FL 34749-0630, fax (352) 728-9789, or e-mail employment@
leesburgflorida.gov. AA/M/FIVP/H/D.

Deputy Internal Auditor —City of West Palm Beach. (Internal
Auditor’sOffice) Saary range: $62,125 - $93,187. Management Ben-
efits Category 11. Bachelor’s degree from an accredited college or
university with amajor in accounting, finance, business administra-
tion or arelated field, and five years of progressively responsible
auditing experience, including two years supervisory experience, or
any equivalent combination of training and experience required.
Must possess the professional designation of Certified Public Ac-
countant or Certified Internal Auditor. A valid Florida driver’s li-
cense or ability to obtain one upon employment isrequired. If you
areinterested in applying for this position, please submit an official
City of West Palm Beach application to the Human Resources De-
partment, 1000 45th Street, Suite#12, West Palm Beach, FL 33407.
Applications are available at ww.wpb.org. Closing date: Decem-
ber 16, 2005. EOE/Drug Free Workplace.

Director of Operations/PublicWorks—Town of L antana. EOE.
DFWP Annud starting salary $60,890 negotiable DOQ. Open until
filled. Job Description: The Town of Lantanamaintainsasmall fish-
ing village theme and has apopul ation of approximately 10,000. The
Public Works Department consists of 39 positions and a budget of
$4.4million. Thispositionisresponsiblefor all aspects of adminis-
tration, direction and management of the town'’s public worksfunc-
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tions. Areas of responsibility includes, but is not limited to sanita-
tion, water and wastewater services, streets, building and grounds
and vehicle maintenance, administration and capital projects man-
agement. Essential functions: The list of duties and functions, as
outlined herein, isintended to be representative of the type of tasks
performed within thisclassification. They arenot listed in any order
of importance. The omission of an essential function does not pre-
clude the manager from assigning duties not listed. The director
administersthetown’s public worksfunction in compliance with al
applicable ordinances, codes, laws and regulatory standards. Con-
ducts planning research and other special projects as requested by
the town manager regarding public works services and capital de-
velopment needs, town’s growth and devel opment initiatives. This
position al so performs human resource management functions, e.g.,
interview, selection, hiring, disciplinary action, recommending pro-
motion, and performance evaluation. In addition, the director isre-
sponsible for budget development and administration for the de-
partment. Minimum qualifications: Bachelor’sdegreein public ad-
ministration, engineering or related field. Five years experiencein
municipal public worksfunctions, or related fieldwithamajority ina
supervisory capacity including budget development, human re-
sources management, organization and delegation of responsibili-
ties. Interested parties may submit a Town of Lantana application
for employment to: Town of Lantana, Attn: Human Resources, 500
GreynoldsCircle, Lantana, FL 33462.

Finance Director — Bonita Springs Fire Control and Rescue
District. Seeking experienced, full-scope chief financial officer. Re-
quires bachelor’s degree plus at |east five years accounting and/or
finance experience, to include minimum three years as supervisor
and three years in public-sector. Requires application from Web
site: wwaw.bonitafire.org. Salary from $47,994 - $57,592 excellent ben-
efits. Mail or fax application and support materia sto: BonitaSprings
Fire Control and Rescue District, 27490 Old 41 Road, BonitaSprings,
FL 34135; fax: (239) 949-6207. EOE. Web: www.bonitafire.org.

FinanceDirector —City of Fort M eade. Salary DOQ. The City of
Fort Meade islooking for a seasoned, proactive, technically profi-
cient, adaptableleader and team player to provide sound fiscal man-
agement of the city’sfinancesin the capacity of director of finance
replacing the current cirector whoisretiring. The City of Fort Meade
located 60 miles from Orlando and 39 miles from Tampa, isafull-
service city with electric, natural gas, water, and sewer utilities. Job
requirements include a bachelor’s degree from an accredited col-
lege/university in public/business administrati on/finance/account-
ing and at | east five years governmental finance experience, prefer-
ably at thelocal level; master’s degree, CPA or experience with pub-
lic utilities preferred; the ability to analyze economic data, forecast
financial trends, and devel op and maintain short- and long-term rate
models; knowledge of reporting requirementsto FASB, GASB, CAFR,
and experience with automated comprehensive financia systems;
at least fiveyearsin asupervisory capacity. Strong skillsin AS 400,
and Microsoft Office X P needed. Position requires superior organi-
zational abilities, and strong written/verbal communication skills.
Responsibilities include oversight of all governmental accounting
functionsincluding utility billing, licensing, customer service, per-
sonnel, accounts payable, accounts receivable, fixed assets, and
cash receipts. The finance director prepares monthly financial re-
ports, the annual budget, and information for the annual audit. The

finance director isresponsiblefor adequate safeguardsfor thecity’s
assets, including cash, inventories, equipment, and records. This
position reports to the city manager and performs any other duties
as may be required by the city manager. This position requires at-
tendance at monthly commission meetings and must report to work
intheevent of adisaster. Open until filled. Submit resumesto: Katrina
Powell, City Manager, 8 W. Broadway Fort Meade, FL 33841 Fax:
(863) 285-1124.

Finance Director — City of South Miami. Description of job:
supervises professional, technical and clerical employeesin the per-
formance of general accounting, payroll, accounts payable, accounts
receivable, budget control, investments, internal auditing, purchas-
ing, billing, collections and data processing. Directs the mainte-
nance of a central accounting system for the city and its depart-
mentsin amanner consi stent with established and accepted munici-
pal accounting principles and practices in accordance with statu-
tory requirements, provides the basic documents and controls to
implement the disbursement of all city funds in accordance with
officially established procedures, maintains a system of controlsto
ensure that expenditures do not exceed appropriations, assists the
city’s administration in the preparation, presentation and adoption
of the city’s budget, devel ops and recommends programs to assure
the economic devel opment and financial vitality of the City of South
Miami, develops, recommends and implements policies, program
planning, fiscal management, administration and operations of all
city functions, programs and services. Experience/educational re-
quirements: The ideal candidate for this position will have the fol-
lowing educational background and experience: bachelor’s degree
in accounting and/or financeisrequired, CPA, master’sin econom-
ics, accounting and/or acombination of education and experienceis
highly desired, minimum 10 years of governmental accounting, busi-
ness and/or related organization ishighly desired, emphasiswill be
placed on governmental accounting, budgeting, finance and man-
agement of employees. Knowledge of Florida municipal laws and
regulations desirable. Skillg/abilities: Must possess strong oral and
written skills, strong financial, personnel and effective management
skills, strong leadership skills, computer proficiency required. Sal-
ary: starting salary negotiable, depending on qualifications. The
process:. If interested in pursuing this exciting career opportunity,
please submit a resume with current salary information and three
professional referencesto: City of South Miami Human Resources
Department, 6130 Sunset Drive, South Miami, FL 33143; (305) 668-
2515; personnel @cityofsouthmiami.net. EOE.

Fiscal Analyst —TheChildren’sTrust of Miami-Dade County.
The Children’s Trust of Miami-Dade County is a dedicated source
of revenue established by voter referendum to improve the lives of
children and families in Miami-Dade County by making strategic
investmentsin their futures. The Children’s Trust is seeking fiscal
analysts to coordinate a variety of financial services. Job duties
include: procurement of commaodities and servicesfollowing statu-
tory requirements, analysis of utilization of contract allocations, risk
management duties, conduct on-site fiscal monitoring of contracts
and the preparation and analysis of financial reports. For moreinfor-
mation and to apply, visit our Web site at www.thechildrenstrust.org.
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Grant Accountant —Okaloosa County Clerk. Thisisaprofes-
sional position managing and administering the activity related to
local government accounting and management of federal and state
grants. Okal oosa County, along with the constitutional officers, ap-
pliesand receives multiple grantsfrom multiple agenciesin and out
of the state each year which continuesto grow in number and com-
plexity. Salary DOQ. Requires an undergraduate degree in account-
ing and excellent organi zational and communication skills. Experi-
ence with financial accounting software, PC wordprocessing and
spreadsheet applications amust. Send resume to: Okal oosa County
Clerk, Finance Director, 101 E. James Lee Boulevard, Room 118,
Crestview, FL 32536.

GrantsSpecialist — City of Alachua. Thisisaprofessional posi-
tion assisting the department director in securing grants and other
funding sources, monitoring grant award agreementsfrom avariety
of funding agencies, foundations and jurisdictions. Requires knowl-
edge of local, state and federal grant opportunities and funding
resources; a bachelor’s degreein political science, finance, public
administration, businessadministration or related field; supplemented
with at least two years experiencein local, state or federal govern-
ment with direct exposureto grant writing and project management.
Submit employment application and awriting samplefrom aprevi-
ous grant to the City of Alachua, Human Resources Department,
Attn: Grants Specialist Position, PO. Box 9, Alachua, FL 32616-0009
or fax (386) 462-7525 or online http://cityofalachua.com. Position
opened until filled. EOE/DFW.

Internal Audit Director —City of Tampa. Salary range: $70,740 -
$110,822/DOQ. The City of Tampaisseeking highly qualified candi-
datesfor the position of internal audit director. The director will lead
an Internal Audit Department that is recognized for high perfor-
mance and operational excellence. This key position is appointed
by and reports directly to the mayor. The director isresponsiblefor
all audit services and has to possess a keen understanding of gov-
ernment auditing practices. Candidates must have strong leader-
ship and management skills, along with unquestionable personal
integrity. Responsibilities include: Developing the long-range and
annual audit plan; coordinating and monitoring the work of the
internal audit staff; ensuring the audit process complies with gov-
ernment auditing standards; communicating audit results to senior
management, the mayor and city council; medialiaison and coordi-
nation. A bachelor’s degreein accounting or aclosely related field,
master’s preferred, from an accredited college or university. Thor-
ough knowledge of GASdesired. Seven years of professional audit-
ing experience with a minimum of three at the manager or senior
supervisory level ismandatory. Certification required in one or more
of thefollowing: CPA, CIA, CFE, CISA, CGAP Residency inthe City
of Tampaisrequired within six months of appointment. Relocation
assistance provided. To apply, submit completed City of Tampa
employment application form, current resume and contact informa-
tion for three professional references to: City of Tampa, Human
Resources: Employment Services Division, 306 E. Jackson Street,
7N, Tampa, FL 33602. Applications may a so be submitted online at
the city Web site, Tampagov.net. The City of Tampa is an equal
opportunity employer. Position open until filled. Background check
and drug screen required.

I nter nal Auditor/L iaison —Suwannee County —CCC. $40,000 -
$60,000 DOQ. Theclerk of thecircuit court is seeking highly quali-
fied candidatesto assist the clerk. Thispositionisappointed by and
reports directly to the clerk of circuit court. The position will be
responsible for all audit services and must clearly understand the
Florida Statutes and be heavily involved in all accounting and re-
porting activities. This person will work closely with the external
auditors as well as development of the annual operating budget.
Requirementsinclude: bachelor’ sdegree; CPA certification; fiveyears
governmental experience; thorough knowledge of GAAPR, GAAS,
GAGAS and Florida statutes; municipal software; write clear and
concise communications. Send resume and references to Clerk of
Circuit Court, Suwannee Cty Courthouse, 200 S. Ohio/MLK Jr. Av-
enue, Live Oak, FL 32064. Thispositionisopen until filled. All Smoke
Free/Drug Free Workplace, EOE.

Investment Analyst/Pension — City of Gainesville. Salary:
$37,827.35- $52,012.61 annually. Job type: Full-Time Regular. De-
partment: Finance. Thisis professional work involving various pen-
sioninvestmentsand other related financial pension activities. Mini-
mum requirements. Graduation from an accredited four-year college
or university with major coursework in businessor public adminis-
tration, finance, or arelated field; and two years experiencein finan-
cia investment management; or an equivalent combination of train-
ing and experience which provide the required knowledge, skills
and ability. Preferred qualifications: Investment analysis and ac-
counting experience highly desirable. Experience with Microsoft
Excel, Outlook and enterprise database systems highly desirable.
Additional notes: May be required to attend meetings outside busi-
ness hours. Apply online at our site: www.cityofgainesville.org/hr.

Management Analys (I nter nal Audit) —City of West Palm Beach.
Definintion: Under general direction, drafts and/or analyzes depart-
mental policies and procedures both existing and proposed, per-
formseval uations, and conducts special studies, inquiries, research,
and other consulting; may perform other duties as assigned. Per-
forms budgetary evaluations and analyzes budget detail. Salary
range: $57,689 - $72,111 annualy (Pay Grade 63). Salary commensu-
rate upon qualifications and experience. Qualificiations: Bachelor's
degree from an accredited college or university with amajor in ac-
counting, business, finance, or related field; with seven (7) years
work related experience dealing with high level management or gov-
erning board, internal auditing, management analysis, program plan-
ning, and eval uation, or any equivalent combination of training and
experience. A valid Florida driver’s license is required. Selection
process. The selection process for this position may consist of any,
all or acombination of thefollowing tests: evaluation of training and
experience, written examination, structured oral interview or other
assessment method. How to apply: If you areinterested in applying
for thisposition, please submit an official City of West Palm Beach
application with Social Security number to the Human Resources
Department, 1000 45th Street, Suite#12, West Palm Beach, FL 33407.
Applications available at www.wpb.org. Closing date: Applications
must be received in the Human Resources Department on or before
Friday, December 30, 2005, by 5:00 p.m. Veterans preferencewill be
given to eligible veterans and eligible spouses of veterans who
meet the minimum qualifications, backgroud investigation, drug and
alcohol screening isrequired as acondition of employment. EOE.

14



FLORIDA GOVERNMENT FINANCE OFFICERS ASSOCIATION, INC.

Management/Budget Analyst —Charlotte County. Sdary range:
$40,934 - $61,402 with excellent benefit package. Performs manage-
ment/budget analysis for various county departments, working
closely with department heads and el ected officials. Prefer aprofes-
sional with government experience at thefedera, state or local level.
MPA/MBA strongly preferred. Requires bachelor’s degree in ac-
counting, publicfinance or related field, with five years professional
experiencein agovernment finance/budget office. Equivalent com-
bination of experienceand/or training will be considered. Computer/
spreadsheet proficiency required. Apply to: Charlotte County Hu-
man Resources, 18500 Murdock Circle, Port Charlotte, FL 33948; fax
resumeto (941) 743-1254 or e-mail to GreatJobs@char|ottefl.com;
visit our Web page at www.charlottecountyfl.com. Applicants se-
lected for employment arerequired to passapre-employment physi-
cal and drug screen. EOE. Women and minorities are encouraged to
apply.

Manager, County Audit Services—Palm Beach County Clerk
and Comptroller’ sOffice. $63,861 - $100,917/year DOQ. ThePam
Beach County Clerk and Comptroller’s Office, apreviouswinner of
the prestigious Governor’s Sterling Award for performance excel-
lence, offersafast-paced, multi-faceted, challenging and rewarding
work environment. This key position provides professional audit-
ing for the purpose of studying and evaluating internal controlsand
general operations. Responsibilities include administering internal
auditing controls and programs, and providing supervision to staff
engaged in auditing processes. Position oversees and participates
inthe comprehensive formal reporting of all findings, and provides
recommendationsfor promoting increased efficiency and effective-
ness based on such findings. Identifies areas and management chal-
lenges that indicate the need for the application of professional
auditing processes. Additional dutiesinclude: Monitorsand reviews
thework performance of staff for compliance with established poli-
ciesand procedures, aswell asto evaluate efficiency and effective-
ness in work accomplished; plans and/or performs internal audits,
to include establishing objectives and goals, collection of audit
data, and evaluating reliability and integrity of internal controls;
audits criteria with respect to data integrity, regulatory and proce-
dural compliance, asset integrity, resource efficiency, and accom-
plishment of goals and objectives. The successful candidate must
possess the following: minimum of abachelor’s degreein account-
ing, finance, management, public administration or closely related
field, with master’sdegree preferred. Minimum eight yearsprogres-
sively responsible experience in professional auditing practices, at
least three of which must be in a management role, that includes
municipal planning/analysis, program management, budget prepa-
ration, auditing, and fiscal analysis, a portion of which shall be
acquired inamoderateto large scale governmental or publicinstitu-
tion. Current, valid certification as a Certified Public Accountant
(CPA) or Certified Internal Auditor (CIA). We offer excellent ben-
efits, aterrific work environment and career opportunity! For con-
sideration, please e-mail your resumeto: clerkjobs@co.palm-beach.
fl.usor fax to: (561) 355-3815. The Clerk and Comptroller’sOfficeisa
drug free work place. Selected applicants must successfully passa
drug screen prior to start date. EOE/DFW.

Office of Management and Budget Director —Osceola County.
(Job#PR172-05): $54,362 + benefits. Preparation and administration
of the county budget, performance measures, capital improvement

program, special assessments and the financial plan. Bachelor's
degree in business, public administration or a related field. Four
years of progressively responsible professional, management and
supervisory experience. Apply to Osceola County HR, 3 Courthouse
Square, Suite 100, Kissmmee, FL 34741 or onlineat www.osceola.org.
VP/EOE/ADA. Physical/drug testing required. Job Line (407) 343-
2814.

Risk Manager —Volusia County. Pay Rate: $48,224 - $79,301
annually, DOQ. Closing date: Open until filled. VolusiaCounty (popu-
lation 443,343) is seeking an experienced risk manager to overseeits
claims administration of the workers compensation, general and
automobile liability funds. The total budget is $10,880,137 with a
workforce of approximately 3,500. The risk manager assures that
monetary reserves are established and accounted for in accordance
with state law; assesses needs for commercial insurance to cover
property and limit risk to the self-insurance funds; oversees the
occupational health program; setsclaimsreserves; advisestheclaims
committee; and settles claims. Minimum qualifications: Bachelor's
degreein business administration or any related field, supplemented
by courses and training in insurance, risk management and safety,
and five years of progressively responsible experiencein risk man-
agement, insurance and safety programs. A comparable amount of
education, training, or experience may be substituted for the mini-
mum qualifications. Demonstrated knowledge in Florida risk and
insurance management, and possession of an adjuster license are
preferred. To apply for this position, please contact: Volusia County
Personnel Division, 230 N. Woodland Boulevard, Suite 262, Del_and,
FL 32720; (386) 736-5951; e-mail: personnel @co.volusia.fl.us. Ap-
plications available at Web site: http://volusia.org/personnel.
Volusia County isadrug free workplace and an Equal Opportunity
Employer committed to adiverse workforce.

Senior Budget Analyst — City of Fort Myers (Public Works/
Utility Administration). Thisposition requiresahighly responsible
individual to coordinate, analyze and evaluate the citywide capital
improvement budget. Bachelor’s degree in accounting, finance or
related field plusthreeto five years experiencein capital budgeting,
governmental accounting, finance or a related field. CPA license
preferred. Competitive salary/benefits. Apply: 1820 Hendry Street,
Fort Myers, (239) 332-6775 or www.cityftmyers.comvjobs. EOE; &ffir-
mative action employer. Veterans' preference acknowledged.

Senior Compliance and Management Analyst — City of
Melbour ne. Bachelor’sdegree from an accredited four-year college
or university in finance, accounting, economics, business adminis-
tration or public administration, supplemented by at least threeyears
of progressively responsible experience in management analysis,
government finance, or auditing in acomplex organization involv-
ing acomputer-based data and management information system; or
equivalent combination of training and experiencethat providesthe
required knowledge, skills, and abilities as determined by the de-
partment director. Managerial level experience and demonstrated
ability to succinctly and clearly communicate in writing required.
Master'sdegreepreferred. Salary range $41,306 - $66,284. Apply to
the Personnel Division, City of Melbourne, 900 E. Strawbridge Av-
enue, Melbourne, FL 32901, or fax to (321) 953-6260. Applications
are available on the City of Melbourne web site www.melbourne
florida.org. Position will remain open until filled. The City of
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Melbourneisan Equal Opportunity/Veterans Preference/Drug-Free
Workplace. Pre-employment drug testing is performed.

Senior Budget Analyst —City of Melbour ne. Bachelor’sdegree
from an accredited four-year college or university in business ad-
ministration, accounting, public administration, economicsor are-
lated field supplemented by at least three years of progressively
responsible experience in governmental budgeting or management
analysisin acomplex organization involving acomputer-based data
and management information system; or equivalent combination of
training and experiencethat providesthe required knowledge, skills,
and abilities as determined by the department director. Direct super-
visory/management experience and demonstrated ability to suc-
cinctly and clearly communicate in writing. Master’s degree pre-
ferred. Salary range $41,300 - $66,284. Apply to the Personnel Divi-
sion, City of Melbourne, 900 E. Strawbridge Avenue, Melbourne, FL
32901, or fax to (321) 953-6260. Applicationsare available on the City
of Melbourne Web site www.melbourneflorida.org. Position will
remain open until filled. The City of Mebourneisan Equal Opportu-
nity/Veterans Preference/Drug-Free Workplace. Pre-employment
drug testing is performed.

Senior Financial Analyst —Palm Beach County Sheriff’s Of-
fice. Position description summary: Provides complex and diverse
financial and management analyses in support of accounting ser-
vices, which includes the activities of cash receipts, cash manage-
ment, payroll, accounts payable, and financial reporting. Respon-
siblefor devel oping financial management and payroll policiesand
procedures, designing and improving financial processes and/or
systems, training employees on accounting services activities, re-
viewing internal financial operations, and preparing financial re-
ports and information which summarize findings and recommenda-
tions. Performs all related duties as assigned. Minimum €eligibility
requirements: Bachelor’s degree in accounting, finance or related
field supplemented by aminimum of five years previous experience
in public-sector budgeting, financial analysis and/or accounting.
Must be skilled in the design and use of financial/economic tools
and models including cost benefit analysis, cost allocation, and
cost-effectiveness analysis. Must demonstrate proficiency in
Microsoft Windows, Microsoft Office suite of products, and the
workings of financial software applications. Must possess excellent
communication skills, both oral and written, towork effectively with
all levels of staff, government agencies, and private entities. Divi-
sion: Accounting. Work schedule: Monday - Friday; 8:00 am. to
5:00 p.m.; sdary: (Pay Grade 30) $44,772 - $66,528 annualy witha
hiring range of $3,731 - $4,449 per month, plusan excellent benefits
package. How to apply: Submit an application to Palm Beach County
Sheriff’s Office, Human Resources, 3228 Gun Club Road, West Palm
Beach, FL 33406. Position open until filled. To download an applica-
tion visit our Web site at www.pbso.org.

Senior Fiscal Analyst —City of West Palm Beach. Thisposition
isresponsiblefor all aspects of the department’s financial manage-
ment, tracking and reporting functions related to its general funds,
its federal and state grant and loan funds and other financial re-
sources available for execution of community devel opment, hous-
ing, economic development and small business programs and
projects. Bachelor’s degree from an accredited college or university
with amajor in accounting, finance, business administration or re-

lated field and four years of progressively responsible municipal
budgeting, grants management, billing, collection or revenue gen-
eration experience. $46,193- $57,742. Applicationsavail able at: v,
wpb.org.

Senior Information SystemsAuditor —City of Miami. (Thisisa
full-time, unclassified position, exempt under FLSA.) Salary range:
$61,154 - $94,886 yearly (negotiable within range depending upon
training and experience). Closing date: When asufficient number of
qualified persons have applied. Please apply immediately. The Of-
fice of the Auditor General is seeking an advanced-level auditor
possessing expertisein auditing complex electronic data. Examples
of dutiesinclude, but are not limited to conducting or participating
in audits, performing management studies; providing managerial
stance; supervising thework of other auditors; assisting in plan-
ning, organizing, and performing audits of the city’s Enterprise Re-
sources Planning (ERP) System and the integrated modules; con-
ducting and/or participating in investigations of matters of concern
in areas with significant computer activity; and conducting finan-
cial/operational audits. The successful candidate will possessthor-
ough knowledge of information technology systems, operations,
auditing principles and procedures, keep abreast of trends and de-
velopmentsin thefield, possessthe ability to analyze ERP systems
and design efficient and effective computer applications for use.
Will perform related functions asrequired. Requirements: Certified
Public Accountant (CPA) or Certified Information SystemsAuditor
(CISA) plus master’s degree from an accredited college or univer-
sity with major course work in computer science, accounting or a
closely related field, and two years experience auditing information
technology systems. A minimum of oneyear of experience supervis-
ing accounting or auditing staff isrequired. Experience utilizing au-
dit control language applicationsis desirable or equivalent combi-
nation of training and experience beyond abachelor’'sdegreeinthe
afore stated fields. All applicants must submit either aState of Florida
Certified Public Accountant (CPA) or professional certification asa
Certified Information SystemsAuditor. No training, certification nor
experience shall substitute for these credentials. Submit city em-
ployment application and copy of degree and license to: Senior
Information SystemsAuditor Position, City of Miami Employment
Office, 444 S\W. 2nd Avenue, Room #129, Miami, FL 33130. Todown-
load an employment application form, and to obtain additional infor-
mation regarding thisor other current City of Miami vacancies, you
may access our Web site at: www.ci.miami.fl.us or visit the City of
Miami Employment Office. The City of Miami isan Equal Opportu-
nity Employer and does not discriminate.

Senior Information Technology Auditor — Orange County
Comptroller’sOffice. Pay rate: $44,844.80 - $70,075.20 annually.
Closing date: Open until filled. Oneof Florida'slargest local govern-
ment professional audit organizations seeks an experienced senior
information technology auditor to conduct technical evaluations of
the financial and operational performance of information technol-
ogy functions and systems. Dutieswill include providing technical
support and assistance to other audit staff. Examples of past audits
conducted can be found at www.occompt.com. A professional work
environment isenhanced with flexiblework hoursand excellent ben-
efits. Preference will be given to a Certified Information Systems
Auditor. Candidates must have abachelor’ sdegreein accounting. A
minimum of oneyear of practical experienceininformation technol-
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ogy auditing and the ability to demonstrate knowledge of IT audit
theory, principles and practicesis required. Must have knowledge
of mainframe, minicomputer and persona computer application and
operating system software. Must have knowledge and experience
installing and administering local area networks (LANS) and wide
area network (WAN) connectivity. Must have the ability to effec-
tively communicate both orally and in writing. We offer agenerous
benefits package, with asalary range from $44,844.80 - $70,075.20,
commensurate with qualifications. Work among qualified profes-
sionalsin afamily-friendly, affordable community. Apply onlineto:
www.OrangeCountyFL.net or in person at: Orange County Human
Resources, 450 E. South Street, 2nd Floor, Orlando, FL 32801. Or fax
resumeto: (407) 836-2913. Orange County isadrug-freeworkplace
and will conduct drug/alcohal testing. EOE/M/F/D/VP. Open until
filled and subject to closing without notice.

Senior Internal Auditor —Collier County —CCC. Professional
auditing work performing financial and special interna audits of
county and clerk operations. Bachelor’s degree in accounting, fi-
nance or related field, and three years of financial auditing, account-
ing or related governmenta fiscal administration experience. Certifi-
cation aseither a Certified Public Accountant, Certified Internal Au-
ditor, Certified Information SystemsAuditor or Certified Fraud Ex-
aminer desired. Knowledge of GAGAS, GASB standardsand other
auditing profession principles and standards. Starting salary range:
$45,000 - $60,000 and excellent fringe benefits. Send resumeto: Hu-
man Resources Director, 3301 Tamiami Trail E., Naples, FL 34112;
(239) 732-2761 or fax (239) 775-2755; e-mail: jobs@clerk.collier fl.us.

Saff Auditor —Palm Beach County. $38,293 - $59,568/year DOQ.
The Palm Beach County Clerk and Comptroller’s Office, aprevious
winner of the prestigious Governor’s Sterling Award for performance
excellence, offers a fast-paced, multi-faceted, challenging and re-
warding work environment. Thiskey position conducts audits, spe-
cial studies and operational reviews within generally accepted au-
diting proceduresto ensure efficiency, legal/procedural compliance,
and financial accountability of variousfunctions; observeand evalu-
ate activities; present audit findings and recommendations; and
analyze and determine adeguacy of internal controlswithin assigned
areas. The successful candidate must possess the following:
bachelor’sdegreein accounting or rel ated area; three yearsauditing
experience; CPA or CIA certification a plus; demonstrated experi-
ence using ACL software is highly desirable. We offer excellent
benefits, a terrific work environment and career opportunity. For
consideration, please e-mail your resume to: clerkjobs@co.palm-
beach.fl.us or fax to: (561) 355-3815. The Clerk and Comptroller’s
Officeisadrug free work place. Selected applicants must success-
fully pass adrug screen prior to start date. EOE/DFW.

Treasurer —City of Fort Lauderdale. $65,208 - $94,432 DOE.
Bachelor’sdegreein accounting, or aclosely related field; fiveyears
of responsible professional accounting and/or fiscal management
experience, including supervisory experience; at |east threeyearsin
governmental accounting or auditing, including development and
administration of cash management, debt administration, invest-
ment and revenue accounting, aswell as budgeting and forecasting
activities. Master's may be substituted for one year of experience.
Download application from our Web site: www.fortlauderdal e.gov
and mail completed application for consideration to Averill Dorsett,

Director of Human Resources, City of Fort Lauderdale, 100 N.
AndrewsAvenue, Fort Lauderdale, FL 33301.

Treasurer — City of Jacksonville. The City of Jacksonville is
seeking a seasoned professional to serve as treasurer, responsible
for overseeing the city’s debt management program and the cus-
tody, investment and disbursement of all fundsbelongingto alarge
consolidated city and county government. This position also su-
pervises the administration of the General Employees Pension
Plan. The city is seeking a proven leader with line experience as a
treasurer or government financia officer, with at least five years
experiencein the area of municipal finance, accounting or budget-
ing. Position requires excellent communication skills and demon-
strated success in leading a customer-focused work force utilizing
principlesof total quality leadership, including commitment to data-
driven measurement and decision-making. This position requiresa
bachelor’sdegreein finance, accounting or related field, and prefer-
encewill be given to candidates who also possessan MBA or MPA.
Certification as CPA, CIA, CFA, CGFO or CGFM aplus. The suc-
cessful candidate will serve at the pleasure of the mayor, within a
strong mayor/CAO form of government, reporting through thecity’s
CFO, and will play akey rolein making Jacksonville one of the most
financially sound city governments in America. The City of Jack-
sonvilleisan equal opportunity/equal accessemployer and offersa
competitive salary and benefits package. For consideration, apply
at www.coj.net and fax resume and cover letter with salary expecta
tionsto (904) 630-8240.

Treasurer —City of Oakland Park. Professional financial man-
agement and supervisory work supporting the finance director in
maintaining fiscal integrity of the city’sfunding, cash management
and control functions, and utility customer service functions. Work
intheinvesting, collection and custody of city moniesand receipts.
Plans and organizesand control s cash management programs. Moni-
tors accounting, cash controls and forecasting of city revenues.
$49,508 - $75,333 DOQ. Minimum requirements. Bachelor’sdegree
from an accredited college or university in accounting or finance.
Fiveyears experiencein afinancial management field with amini-
mum of three years supervisory experience. Master's degree in a
business-related field or an active Certified Public Accountant (CPA)
license, an active Certified Government Finance Officer (CGFO) cer-
tificate or equivalent active license/certificate may substitute for
two yearsof therequired experience. Preferred: threeyearsfinancial
experience in a government sector. Master’s degree in a business-
related field or an active CPA, CGFO or equivalent license/certifi-
cate. Send completed application and resume to: City of Oakland
Park, Human Resources Department, 3650 N.E. 12th Avenue, Oak-
land Park, FL 33334. Closing: Open until filled. Further information
about thisposition and official application can be downloaded from
our Web site: www.oaklandparkfl.org. City is an Equal Opportu-
nity Employer.
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FLORIDA GOVERNMENT FINANCE OFFICERS ASSOCIATION
LIFETIME ACHIEVEMENT AWARD

PURPOSE: Thisaward, sponsored by the Florida Government Finance Officers Association, will recognize
and honor a Finance Officer who has made a lasting and worthwhile contribution to the citizens of Florida
through their efforts and dedication in the performance of their duties on alocal level, and who has served the
FGFOA in its efforts to enhance the profession. This award will be given no more often than annualy, if a
nomination is deemed qualified by the committee described below.

METHOD OF SELECTION: Each year, arecommendation for the Lifetime Achievement Award may be made
from the nominations by a selection committee of five, appointed by the President of the FGFOA. The selection
committee will consist of an officer, a current board member, and two past presidents of the FGFOA, and one
FGFOA member at large. This selection committee may make no more than one recommendation to the Board
annually, but will do so only when the committee concludes that the nomination meets the criteria established.
The FGFOA Board of Directors will vote to ratify the nomination. The selection will be announced at the
Annual Conference, and appropriate honors will be bestowed. The process will then be repeated each
succeeding year.

NOMINATION PROCEDURE: Nominations may be received from FGFOA members, local FGFOA chapters,
or by the government served by the nominee. No individual or group will submit more than one nomination.
Nomination forms and the deadline for nominations will be included in the FGFOA newsletter. Nominations
will be submitted to the FGFOA Director of Administrative Services no later than sixty days prior to the Annual
Conference.

CRITERIA: The Board of Directors has approved the criteria to be used as a guide for evaluating the nominees.
The nominee must:

1. Have been an active member of the FGFOA for 10 years and served at least 20 yearsin local
governments or state agencies. FGFOA members who have been retired less than three years prior to the
application deadline may also be considered.

2. Have served the FGFOA as an officer, director, committee chairman, state director, or local chapter
president.

3. Have made a significant and specific contribution to the growth or enhancement of the profession.

4. Have represented the FGFOA in presentations, public forums, legisative hearings, etc.

Nominations must include three letters of support from other general groups not affiliated
with the nominee’ s current local government or state agency.

THE RECIPIENT WILL RECEIVE:

A specifically designed award suitably inscribed.

A distinctive lapel pin or medallion, which may be worn at all gatherings of finance officials.
An announcement in the FGFOA Newsletter.

A pressrelease distributed to the local pressin the recipient’s hometown.

Annual listing of al Lifetime Achievement Award winners published in the annual membership
directory and Annual Conference program.

grpwONDE

Please mail thisform to: FGFOA Office, Post Office Box 10270, Tallahassee, FL 32302-2270 or Fax it to:
(850) 222-3806 no later than Friday, March 31 2006.
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OFFICIAL NOMINATION FOR
FLORIDA GOVERNMENT FINANCE OFFICERS
2006 LIFETIME ACHIEVEMENT AWARD

THE UNDERSIGNED ARE PLEASED TO NOMINATE:

Name

Title

Government

Address

Number of years of FGFOA membership:

Number of years of service to local governments or state agencies.

List al service to the FGFOA as an officer, director, committee chairman, state director, or local Chapter
president.

Describe al contributions to the growth or enhancement of the profession.

List any servicein representing the FGFOA in presentations, public forums, legislative hearings, or in any other
capacity.

ATTACH THREE LETTERS OF SUPPORT FROM GROUPS NOT AFFILIATED WITH THE NOMINEE'S
CURRENT GOVERNMENT OR STATE AGENC .

Signature of Nominator Date

Address of Nominator Phone

Please mail thisformto: FGFOA Office, Post Office Box 10270, Tallahassee, FL 32302-2270 or Fax it to:
(850) 222-3806 no later than Friday, March 31, 2006.
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FLORIDA GOVERNMENT FINANCE OFFICERS ASSOCIATION

Committee Member Application
(Please print clearlyr type)

Please return this application form by March 31, 2006
to:
FGFOA
P. O. Box 10270
Tallahassee, Florida 32302

Name: (first) (mi) (last)

Title:

Entity/Company:

Address:

City State: Zip:

Phone: Fax:

E-mail:

1. Indicate below for which of the following standing committees you are seeking an appointment. Please

indicate your preference by placing “1” for your first choice, “2” for your second choice, etc.
Please check type of membership: Active Associate Member

Career Dewlopment Committee (Develops and presents six or more regional seminars designed to provide
increased educational opportunities to the Association’s members.)

Certification CommitteéCoordinates and oversees the Certified Government Finance Officer program. This committee
establishes qualifications and continuing education requirements, provides review sessions, and provides proctors and testing
locations around the State for CGFO candidates.)

Conference Host Committeéprians the social activities of the Annual Conference. These activities include the
President's Reception, the Opening Ceremony, guest activities, hospitality, transportation, and Association Night.)
Conference Program Committeéevelops the detailed educational programs to be presented at the FGFOA Annual
Conference, including the identification of relevant topics and the selection of appropriate speakers for each topic.)
Information Technology>ommittee(Responsible for communicating relevant information in a timely manner to
members. Responsible for e-bulletins, discussion board, web site, and other technology issues.)

Legislative Committee(Prepares FGFOA's Legislative Policy and provides assistance to members and various
governmental agencies by analyzing and commenting on the impact of proposed legislation affecting government financial
administration.)

Member Serices Committee(initiates, promotes and attracts new and continued membership in the FGFOA.
Prepares and develops the publication of at least six bi-monthly newsletters and the annual membership directory.)

School of Goernmental Finance CommitteéDevelops the detailed educational program to be presented at the
annual 4% day School of Governmental Finance held in November. Activities include identifying relevant Basic, Intermediate,
and Advanced topics and selecting appropriate speakers for each topic. Also coordinates social activities at the School.)
Technical Resources Committeéserves as a resource to the membership by responding to technical inquiries and
requests for information by the membership. The committee responds to discussion memoranda and/or exposure drafts issued
by GASB and FASB. The Committee also submits articles for the bi-monthly Newsletter.)

2. How long have you been a member of the Florida Government Finance Officers Association? (years)

3. Are you a member of a local chapter?
Name of Chapter:

If yes, how long? (years)

4. If you have previously served on an FGFOA Committee(s), which committee(s) and how long did you serve?
Committee(s): Years on the Committee(s):
Approximate dates:

Please note that the FGFOA does not provide for the reimbursement of expenses incurred in connection with committee activities. Appointments will
be finalized by May 1st. You will be notified by letter whether you have or have not been appointed. If any of your information changes or if you
have questions, please call Anne Gooch at (850) 222-9684.
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